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ARTICLE 1
 
Recognition and Scope
 
The Authority recognizes the PBA as the exclusive bargaining 
representative of a 11 Po1 ice Of f ice r s employed by the Authori ty 
including those appointed Detectives. 
Nothing herein shall confer upon the authority police force or 
upon their collective negotiations representatives exclusive 
jurisdiction or claim over the exercise of police power or 
security work on behalf of the Authority and its subsidiary 
corporations, the New York City Transit Authority and its 
subsidiaries, and the Triborough Bridge and Tunnel Authority. 
Nothing herein shall limit the Authority and its subsidiary 
corporations, the New York City Transit Authority and its 
subsidiaries, and the Triborough Bridge and Tunnel Authority from 
continuing to rely on local police for police services. However, 
traditional police functions previously performed by the Long 
Island Rail Road Company and/or the Metro-North Commuter Railroad 
police force shall continue to be performed by the authority 
police force, except for those employees represented by the Union 
in the Communications Unit, who at the discretion of the 
Authority, can be replaced or substituted by civilian employees. 
ARTICLE 2
 
Management Rights
 
Without limitation upon the exercise of any of its statutory 
powers or responsibility, the Authority shall have the 
unquestioned right to exercise all normally accepted management 
prerogat i ves, including the right to fix operating and personnel 
schedules, impose layoffs, determine workloads, arrange transfers, 
order new work assignments, and issue any other directive intended 
to carry out its managerial responsibility to conduct the business 
of the Authority and its affiliates and subsidiaries safely, 
efficiently and economically except as specifically set forth in 
this agreement. 
ARTICLE 3
 
Reciprocal Obligations
 
The PEA fully accepts the Authority's basic right to supervise the 
MTA Police Department and exercise the management prerogatives 
stated in Article II, and in the law governing the Authority, and 
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agrees to cooperate with the Authority in a joint effort to place 
and keep the MTA system on a safe, efficient, and economical 
operating basis. The Authority recognizes that in the exercise of 
its rights and prerogatives to supervise the MTA Police 
Department, as set forth in Article 2 above, and in this Article, 
it will preserve the rights of the employees and/or their 
representatives through the legal and orderly process provided for 
in Article 5 hereof. 
ARTICLE 4
 
Agency Shop/Union Security
 
Section 1 
The Authority agrees to honor voluntary authorizations for the 
deduction of PBA membership dues submitted by PBA subject to the 
terms and conditions set forth below. The PBA shall have the 
exclusive right to check off membership dues for the Police 
Officers it represents. 
Section 2 
Effective January 1, 1998, and thereafter, on each payroll date 
the Authority shall deduct an agency shop fee from the pay of each 
employee who has been an employee for more than thirty days and 
who has not joined the Union, in the same manner and in the same 
amount as union dues are then being deducted by the Authority from 
the wages of each member of the Union, and shall transmit the same 
to the Union. 
Section 3 
The sum of the agency shop fees deducted shall be transmitted by 
the Authority to the Union at the same time and in same manner as 
are union membership dues. The Union shall refund to the 
Authority any agency shop fees deducted and transmitted to the 
Union in error. 
Section 4 
The Union shall, at all times during which the Authority is making 
such deductions, maintain a procedure providing for the refund to 
any such employee demanding the return of any part of an agency 
shop fee deduction which represents the employee's pro rata share 
of expenditures by the organization in aid of activities of causes 
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of a political or ideological nature only incidentally related to 
terms and condi t ions of employment. The Union hereby certifies 
that it has established and there now exists such a procedure. 
Section 5 
The Union shall assume the defense of, and hold the Authority 
harmless from and indemnify it against any loss, cost or expense 
resul ting from any claim, by whomever made, arising out of the 
collections, transmission, use of agency shop fee deductions 
transmitted to it by the Authority in accordance with this 
Agreement, or out of a failure or refusal of the Union to make a 
refund of all or any part of any such deduct ion, or out of a 
failure of the Union to comply with the provisions of Section 3 of 
this Article. 
Section 6 
Disputes relating to agency shop fee deductions or to their use 
shall not be arbitrable, nor shall they be subject to any 
grievance procedure provided for in any labor agreement between 
the Authority and the Union, except those in which the Union 
claims that the Authori ty has failed or refused to make such 
deductions and to transmit the same to the Union as herein 
provided or the Authori ty claims that the Union has failed or 
refused to comply with the Provisions of Section 4 above. 
Section 7 
Changes in the amount of the agency shop fee deduction shall 
become effective in the same manner as do changes in the amount of 
Union membership dues deduction. 
Section 8 
In the event that any provision of this Article is found to be 
invalid, such invalidity shall not impair the validity and 
enforceability of the remaining provisions of this Article. 
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ARTICLE 5
 
Grievance Procedure and Impartial Arbitration
 
Section 1 
As used herein, the following terms shall have the meanings 
indicated: 
(a) "Grievant" means an employee or group of employees or the PBA 
or both asserting a grievance. 
(b) "Commanding Officer" means the immediate commanding officer 
of the member claiming the grievance. 
(c) For the purposes of this procedure, the term "Grievance" 
shall mean: 
(i) A dispute concerning the application or interpretation 
of the terms of this Collect i ve Bargaining Agreement or of a 
resolution adopted by the Authority governing or affecting Police 
Officers. 
(ii) A claimed violation, misinterpretation or misapplication 
of the Patrol Guide affecting the terms and conditions of 
employment. The term "grievance" shall include disciplinary 
matters. Nothing herein shall be intended to prohibit the 
Authority from promulgating a reasonable rule or regulation to 
govern the department. 
(iii)A claimed violation, misinterpretation or misapplication 
of the Guidelines for Interrogation of Members of the Department 
referred to in Appendix E of this Agreement. 
(iv) A claimed assignment of the grievant to duties 
substantially different from those of the officer1s rank. 
Section 2 
Every grievant shall have the right to present grievances in 
accordance with the procedure provided herein, free from coercion, 
interference, restraint or reprisal. 
The informal resolution of differences or grievances lS urged and 
encouraged at all levels of supervision. 
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Commanding Officers shall promptly consider grievances presented 
to them and, within the scope of their authority, take each 
necessary action as is required. 
Commanding Officers shall consider objectively the merits of 
grievances, with due consideration to the harmonious 
interrelationship that is sought to be achieved among all members 
of the force and for the good of the Police Department. 
Section 3 
Under the grievance procedure herein a grievance must be initiated 
within thirty (30) days following the date on which the grievance 
arose or the date on which the grievant should reasonably have 
learned of the grievance. 
Grievances shall be processed according to the following 
procedure: 
Step I 
A grievant who feels aggrieved may orally or in writing 
present the grievance to the Commanding Officer who shall 
carefully consider the matter, and within five (5) days make 
a written determination and advise the grievant of the 
decision. 
Step II 
If the grievance is not adjusted, the grievant may, not later 
than ten (10) days after the completion of Step I, seek the 
following review: 
The grievant shall reduce the grievance to writing in 
triplicate setting forth a concise resume of the grievance 
and the results of the proceedings at Step I. The grievant 
shall forward two (2) copies to the Chief of Police and 
retain one (1) The Chief of Police shall forward one (1) copy 
to the Commanding Officer, requesting the Commanding 
Officer's comments. The Chief of Police, promptly and not 
later than fifteen (15) days after receipt of the grievance, 
shall carefully consider said grievance, make a 
determination, and notify the grievant and the Commanding 
Officer of the decision. 
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Step III 
Where the grievance is not adjusted at Step II, the PBA may 
within thirty (30) days appeal the grievance in writing to 
the Authority's highest designated official for 
determination. The Authority r s highest designated of f icial 
shall make a determination within thirty (30) days of receipt 
of the grievance. Grievances which affect substantial 
numbers of employees may be compressed by elimination of Step 
I of the Grievance Procedure. 
Any or all of the foregoing grievance steps may be waived by 
the written consent of both parties. 
Section 4 
Any grievant may present and process grlevances through the first 
three steps of the Grievance Procedure personally or through an 
appropriate representative or through the PBA or its counsel, but 
not through any other organization. 
Section 5 
(a) There shall be no discrimination against any Police Officer 
who exercises the right of self organization, presents a 
grievance, or gives testimony or infonnation in any hearing or 
conference relating to any matter presented or arising under this 
Grievance Procedure. 
(b) The Grievance Procedure established herein is designed to 
operate within the framework of and is not intended to abolish or 
supersede, existing rules and procedures providing for additional 
methods or redress. 
(c) At each step in these procedures, the grievant and the 
officers considering the grievance shall work for a satisfactory 
adjustment. At any step, the Commanding Officer, the Chief, and 
the Authority's highest designated official shall have the right 
to summon the grievant and any and all persons considered 
necessary to the equi table adjustment of the grievance. 
Proceedings shall be informal. 
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Section 6 Impartial Arbitration 
The PBA, if it is not satisfied with the decision on a grlevance 
or complaint at Step III of the Grievance Procedure, may bring 
grievances unresolved at Step III to impartial arbitration 
pursuant to the Rules of the American Arbitration Association at 
any time within fifteen (15) days after the decision has been made 
at Step III. If no decision is issued at Step III within the 
prescribed time 1 imi t s, the PBA may al so bring such unresolved 
grievances to impartial arbitration pursuant to the Rules of the 
American Arbitration Association. The PBA shall file with the 
American Arbitration Association a full statement as to the nature 
of the grievance and complaint, together with a copy of the 
decision thereon, if any at Step III of the Grievance Procedure. 
The Authority may also submit to the American Arbitration 
Association for an opinion and determination of any complaint 
arising solely out of the interpretation, application, breach, or 
claim of breach of the provisions of this Agreement. The assigned 
arbitrator shall fix a date for the hearing on at least thirty 
(30) days notice to the Authority and to the PBA, at which time a 
representative of the PBA or its counsel and a representative of 
the Authority shall be on hand to present both sides of the 
controversy. At the request of the arbi trator, such wi tnesses, 
records, and other documentary evidence as may be required, shall 
be produced. 
The arbitrator shall mail a copy of the opinion to the American 
Arbitration Association within thirty (30) days after the close of 
the hearing and it will then be forwarded to the Authority's 
highest designated of f icial and the PEA and its counsel. The 
determination of the arbitrator upon matters within the 
arbitrator's jurisdiction, and submitted to the arbitrator under 
and pursuant to the terms and conditions of this Agreement shall 
be final and binding upon both parties. 
The arbitrator will be selected by the parties to this Agreement 
pursuant to the procedures of the American Arbitration 
Association. 
The arbitrator shall be paid reasonable compensation for the 
arbi trator s services. One- hal f of such compensation shall be 
paid by the Authority. The other one-half shall be paid by the 
PBA. The cost of the American Arbi tration Association I s 
administrative fees shall be borne equally by the parties. The 
arbitrator in rendering any opinion or determination shall be 
strictly limited to the interpretation and application of the 
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provisions of this Agreement, or of any written working condition, 
rule or resolution of the Authority governing or affecting Police 
Officers, and shall be without any power or authority to add to, 
delete from, or modify any of the provisions of this Agreement, or 
of such working conditions, rules or resolutions. The arbitrator 
shall not have the authori ty to render any opinion or make any 
recommendations: 
(a) inconsistent wi th or contrary to the provisions of the 
applicable Laws and Regulations; 
(b) limiting or interfering in any way with the statutory 
powers, duties and responsibilities of the Authority in 
operating, controlling, and directing the Police Department 
or with the Authority's managerial responsibility to run the 
Authority it's subsidiaries and affiliates safely, 
efficiently, and economically; or 
(c) with respect to modification of any salary rates 
provided in Article 12 hereof; or 
(d) wi th 
employee 
impairment. 
respect 
for duty 
to 
wi th 
any determination 
regard to any 
of 
ph
unfi tness 
ysical or 
of 
me
any 
ntal 
Section 7 
(a) In computing the time within which any action must be taken 
under the foregoing Grievance Procedure, Saturdays, Sundays and 
Holidays shall not be counted. 
(b) The time limitations provided in this Article shall be 
strict ly adhered to by the employees, by the PBA, and by the 
Authori ty. A grievance may be denied at any level because of 
failure to adhere to the time limitations. In exceptional cases, 
however, and for good cause shown, the time limitations may be 
waived and a decision made on the merits. It is agreed, however, 
that neither the filing of any complaint, nor the pendency of any 
grievance, as provided in this Article shall prevent, delay, 
obstruct, or interfere with the right of the Authority to take the 
action complained of, subject, of course, to the final disposition 
of the complaint or grievance as provided for herein. 
MTA-PBA CBA; 1999 to 2002 
Final Draft: March 26. 2002 
8 
(c) The time limits contained in this Article may be modified by 
mutual agreement. In the event that the Department fails to 
comply with the time limits prescribed herein, the grievance may 
be advanced to the next step. 
ARTICLE 6
 
Command Discipline
 
Section 1 
Command discipline as administered by the Chief of Police or 
his/her alternate will cover the following incidents which are 
violations of Department Regulations: 
1.	 Absence from meal location 
2.	 Failure to make proper entries in District Log 
3.	 Failure to signal or improper signaling 
4.	 Improper uniform or equipment 
5.	 Failure to maintain neat and clean personal appearance 
6.	 Failure to make proper entries in Memo Book 
7.	 Improper or omitted entries in department records, forms 
or reports 
B.	 Smoking as prohibited 
9.	 Unnecessary conversation 
10.	 Failure to lock an unguarded department vehicle 
11.	 Loss of an identification card 
12.	 Absence from post or assignment 
13.	 Reporting late for duty 
14.	 Failure to respond, report disposition promptly or 
acknowledge radio calls directed to the member's unit 
15.	 Carrying packages, newspapers or other article while in 
uniform or department vehicles, as prohibited 
16.	 Failure to maintain department vehicle in a clean and 
serviceable condition 
17.	 Failure to carry out promptly, verbal or written orders 
lB.	 Failure to make routine inspections and surveys as 
required 
19.	 Failure to notify superior officer when leaving post for 
police or personal necessity as required 
20.	 Unauthorized riding in department vehicle 
21.	 Littering a department's facilities 
22.	 Failure to give name and shield number to person 
requesting 
23.	 Failure to salute superior officers or the colors 
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24.	 Failure to notify commanding officer when address, phone 
number or social condition changes 
25.	 Loss of summons book or any part thereof 
26.	 Failure to have locker secure 
27.	 Failure to report sick at least two (2) hours prior to 
start of tour, when possible 
28.	 Absence from residence while on sick report 
29.	 Failure to sign in and out of Court 
30.	 Failure to perform duties in connection with court 
appearance 
31.	 Failure to perform or improper performance of patrol 
32.	 Lack of knowledge of problems in assigned sector 
33.	 Obvious neglect of care of on-duty or service weapon 
34.	 Loss of shield 
35.	 Loss of weapon 
36.	 Failure to safeguard prisoner 
37.	 Loss of department property 
38.	 Absence without leave for not more than one hour 
39.	 Any other violation which, ln the opinion of the 
commanding officer and subject to the approval by the 
next higher command, is appropriate for Command 
Discipline procedures 
Section 2 
It is understood that the. above violations may not be processed 
through Command Discipline if any of the following circumstances 
exist: 
(a)	 The officer concerned is on probation as a result of 
previous disciplinary proceedings; 
(b)	 Officer concerned requests a department trial; 
(c) If in the opinion of the Chief of Police or his/her 
alternate, the interests of the Authority and/or the Police 
Benevolent Association are better served by imposition of the 
normal trial procedures. 
Section 3 
It is understood that repeated violations of one or more of the 
above will automatically result in a departmental trial. 
Section 4 
Discipline may be assessed up to and including forty (40) working 
hours suspension under the Command Discipline Program. 
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Section 5. 
Discipline assessed under this Command Discipline Program will not 
be subject to further appeal. 
ARTICLE 7 
Trials and Appeals 
Section 1 
Except as provided in Article 6 of this Agreement, an employee in 
service who has completed the police officer's probationary period 
shall not be disciplined without just cause. An employee may be 
held out of service pending notification of the discipline to be 
assessed only if the police officer I s retention in service 1S 
detrimental to the police officer, another person, or the 
Authori ty. No employee shall be held out of service pending 
disciplinary charges for more than three (3) months, except in the 
case of an officer who has been charged with a felony offense or 
the officer has delayed the processing of the charges. 
Section 2 
If the Authority decides that discipline of an employee is 
warranted, the employee will be notified in writing by certified 
mail, return receipt requested, with a copy to the police 
of ficer' s duly accredi ted representative, of the intent to 
discipline him. The notice will advise the employee of the 
specific offense (s) and the reason (s) for the intended imposition 
of the discipline. 
Letters of intent to impose discipline shall not be issued to an 
employee for any offense of which the employee's captain or 
superior officer above captain has had actual knowledge for more 
than ninety (90) calendar days, except where a civil action or 
criminal proceeding results from the offense, in which event the 
charge may be made within ninety (90) calendar days of the final 
judgment. 
Section 3 
Within fourteen (14) calendar days from receipt of the written 
intent to impose discipline, the employee and the police officer's 
duly accredited representative will meet with the Chief of Police 
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or his/her representative for the purpose of resolving the matter. 
At the meeting, the parties will either agree in writing to the 
amount of discipline to be assessed, if any, or failing to resolve 
this matter at that meeting, the Authority may assess whatever 
discipline it considers appropriate within ten (10) calendar days 
of the date of said conference, subject to appeal pursuant to 
Section 4 hereof. 
Section 4 
If the employee is dissatisfied with this decision, the employee 
shall have the right to appeal, in writing, either personally or 
through the police officer's duly accredited representative, to 
the Director of Labor Relations or his/her designee, providing 
written request is made to such official within thirty (30) 
calendar days of the date of the decision. 
The appeal will be docketed for discussion within thirty (30) 
calendar days of receipt by the Director of Labor Relations. A 
decision on the appeal shall be rendered within thirty (30) 
calendar days of the date of the conference. 
This appeal shall act as a stay of any discipline imposed, except 
where an employee is already out of service or the discipline 
assessed was dismissal. 
Section 5 
Any appeal from the decision of the Director of Labor Relations or 
his/her designee, may be submitted to an impartial arbitrator, 
within thirty (30) calendar days of the date of such decision. 
The parties agree to apply the Voluntary Labor Arbitration Rules 
of the American Arbitration Association (AAA) to assist in 
selecting an arbitrator and scheduling the date of the hearing. 
Arbi tration may be ini tiated by the employee I s duly accredi ted 
representative by giving written notice to the Authority's highest 
designated officer, and by filing, at the regional office of AAA 
located nearest the employee's work location, copies of the 
notice. 
This appeal shall act as a stay of any discipline imposed, except 
where an employee is already out of service or the discipl ine 
assessed was dismissal. 
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Section 6 
The hearing will be conducted by the Arbitrator in whatever manner 
will most expeditiously permit the full presentation of all 
evidence and arguments for both parties. 
The employee may be represented at the arbi t r al hearing by the 
police officer's duly accredited representative or PBA counsel. 
The Authority will provide witness lists and documents to be 
entered into evidence at the arbitral hearing seven (7) days prior 
to the hearing date. 
Section 7 
The decision of the Arbitrator will be final and binding on the 
Authority, the union and the employee involved and is subject to 
review only to the extent permissible by law. The arbitrator will 
have the authority to make decisions only on the issues presented 
and will have no authority to change, amend, add to or detract 
from any of the provisions or terms of this Agreement. 
Section 8 
The salary and expenses of the Arbitrator will be shared equally 
by the Authority and the Union. All other expenses will be paid 
by the party incurring them. 
Section 9 
Time limits provided for in this Rule may be extended or waived by 
mutual agreement between the parties. 
The parties agree to process all discipline cases involving the 
dismissal of a police officer as expeditiously as possible. 
ARTICLE 8
 
PBA Activity
 
Section 1 
The PBA Executive Committee (seven (7) Board Officers and ten (10) 
Trustees) shall be recognized as representatives of the PBA within 
their respective territories and commands and will be excused from 
scheduled tours of duty on the day that they are required to 
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attend quarterly PBA meetings. The PBA will supply the Authority 
with their schedule of quarterly meetings prior to vacation 
selection. 
In the event a committee member is unable to attend said quarterly 
meeting because of illness which requires remaining at home or 
hospitalization, or absence from the New York metropolitan area on 
leave or by assignment, or requi red court appearance, then and 
only then will a designated alternate member be excused from duty 
as spelled out in this Section. The PBA will provide the 
Authority with a list of those attending each such meeting, which 
shall be the basis for their payment. 
In accord with applicable law, there shall be no discrimination by 
the Authority against any Police Officers because of lawful PBA 
activity. 
Section 2 
In recognition of the substantial workload caused by the 
transi tion to a consolidated Police Force, the Authori ty, shall 
release with pay on a full-time basis, no more than four (4) Union 
officers, as designated by the President, to conduct union 
business. In addi tion to the foregoing there shall be an Annual 
Release Time Bank of four thousand (4,000) hours which may be 
accessed by the President of the Union to release from duty other 
Union officials for the conduct of union business including but 
not limited to regularly scheduled Union meetings. This paragraph 
shall remain in effect during the term of this agreement and the 
subsequent status quo period, if any. 
Section 3 
The President and the Executive Vice President shall receive the 
same base rate of pay as provided for in the last paragraph of 
Article 13, Section 1. Any full-time released Union official may 
cash in up to two (2) weeks of unused Annual leave once per year. 
Full-time release Union officials may carryover up to one (1) 
year's entitlement of Annual leave. 
Section 4 
The Authority will not involuntarily transfer Executive Board 
Officers or Trustees, (as those terms are understood as of this 
date), during their term of office except for good cause shown 
after a due process hearing. Provided, however, that nothing 
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herein diminishes the Authority's right to discipline, including 
suspension or termination, such officer or trustee pursuant to 
Article 7 of the Collective Bargaining Agreement. 
ARTICLE 9 
Hours and Overtime 
Section 1 Overtime Pay 
(a) All authorized overtime in excess of the normally scheduled 
work day or work week, whether of an emergency or non- emergency 
nature, shall be compensated for either by cash payment or 
compensatory time off, at the rate of time and one-half. 
Night shift differential and longevity payment will be included ~n 
the calculation of the overtime rate. 
(b) In order to preserve the intent and spirit of this Agreement 
on overtime compensation it is understood that the employee may 
not accrue more than forty (40) hours of punitive time at anyone 
t im~, except at the sole discretion of the Authori ty, and that 
there shall be no rescheduling of days off and/or tours of duty. 
(c) Employees required to attend court proceedings, including 
examinations before trial in conjunction with an arrest or 
Authority directed appearance outside of and not continuous with a 
regular work assignment shall be granted one (1) additional hour 
at the straight time rate of pay for all time spent in reporting 
to and returning from court or place of such Authority directed 
appearance. Employees required to appear in court outside their 
territorial region on the Authority's behalf shall be granted an 
additional two (2) hours at the straight time rate of pay. Travel 
allowances are not includable for purposes of determining any 
overtime entitlement. Employees may sign on and off duty at their 
respective district and travel to Court in a department vehicle 
if operationally available at the discretion of the Department. 
This process shall be applied to each individual in a fair and 
equitable manner. 
Section 2 - Meal Allowance 
The Authority will provide a meal allowance of $5.00 to an 
employee after the employee has performed four (4) consecut i ve 
hours of overtime work immediately following the police officer's 
regular work assignment. 
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ARTICLE 10
 
Recall After Tour
 
Section 1 
Any Police Officer who is recalled to duty after having completed 
the pol ice off icer I s regular tour of duty but four (4) hours or 
more before the commencement of the police officer's next regular 
tour and who is released without having been assigned to duty 
prior to the commencement of said next regular tour shall receive 
a minimum of four (4) hours pay pursuant to the regular overtime 
provisions of this Agreement that is, in cash or compensatory time 
off at the sole option of the Police Officer, at the rate of time 
and one-half (i.e., the equivalent of six (6) hours compensation 
at the police officer's straight time rate). 
Section 2 
Any Police Officer who is recalled to duty after having completed 
the police officer's regular tour of duty but six (6) hours or 
more before the commencement of the police officer's next regular 
tour and who assigned to duty and then released from duty prior to 
commencement of said next regular tour shall receive a minimum of 
six (6) hours pay pursuant to the regular overtime provisions of 
this Agreement, that is, in cash or compensatory time off, at the 
police officer's sole option, at the rate of time and one-half 
) (i .e., the equivalent of nine (9) hours compensation at the 
police officer's straight time rate) . 
Section 3 
In the event the actual time spent on recall defined in Sections 1 
and 2 of this Article extends beyond the minimum periods provided 
herein, the Police Officer shall receive pay pursuant to the 
regular overtime provisions of this Agreement for the full period 
of time actually spent on such recall. 
Section 4 
Notwithstanding anything to the contrary provided herein, any 
Police Officer who is recalled to duty after having completed the 
police officer's regular tour of duty but before the commencement 
of the police officer's next assignment for a period which extends 
into the commencement of that next regular tour shall receive pay 
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pursuant to the regular overtime provisions of this Agreement only 
for the actual time so assigned or held. 
Section 5 
(al Notwithstanding anything to the contrary In Sections 1 
through 4 of this Article, any Police Officer who is recalled to 
duty after having completed the police officer's regular tour of 
duty but less than four (4) hours before the commencement of the 
police officer's next regular tour and who IS released without 
having been assigned to duty prior to the commencement of that 
next regular tour shall receive pay in cash or compensatory time 
off at the police officer's sole option at the rate of time and 
one-half, for the actual time between the beginning of such recall 
and the commencement of that next regular tour. 
(b) Notwithstanding anything to the contrary in Sections 1 
through 4 of this Article, any Police Officer who is recalled to 
duty after having completed the police officer's regular tour of 
duty but less than six (6) hours before the commencement of the 
police officer's next regular tour and who is assigned to duty and 
then released from duty prior to the commencement of that next 
regular tour shall receive pay in cash or compensatory time off at 
the police officer's sole option, at the rate of time and one­
half, for the actual time between the beginning of such recall and 
the commencement of that next regular tour. 
ARTICLE 11
 
Basic Workweek and Assignment
 
Section 1 Annual Compensation 
Annual compensation is based upon 2088 hours of service. 
Section 2 Duty Schedule 
Patrol Officers 
Police Officers assigned to patrol will work four (4) ten hour 
tours with three (3) consecutive rest days. Except as otherwise 
provided for in this agreement, police officers will start and end 
their tour from their permanent reporting location. 
Administrative and Communication Units 
Police Officers assigned to Administrative and Communication Units 
will work five (51 tours of eight (8) hours and (38) minutes with 
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two (2) consecut i ve rest days. Such officers shall be allowed 
nineteen (19) chart days. 
Detectives - Anti-Crime Unit 
Detectives and Anti-Crime Officers assigned to operational duties 
will work alternating weeks of five (5) tours with two consecutive 
rest days and four (4) tours with three (3) consecutive rest days. 
Each tour shall be (8) eight hours and (53) fifty-three minutes. 
Consistent with the foregoing, Detectives and Anti-Crime officers 
will receive a two-week chart schedule by region and/or district 
to be determined by the officer's immediate supervisor except when 
the exigencies of the Department dictate otherwise. 
Highway and Bridge Safety Unit 
Officers shall be placed in a Highway andOBridge Safety detail as 
appointed positions. The officers shall be assigned the patrol 
schedule and shall not, routinely, be re-assigned to other 
functions. No more than fifty officers will be assigned to this 
unito 
Section_~ - Exchange of Assignment 
Police Officers may provide for an exchange of duty assignments 
subject to the following conditions: 
a) Requests to provide for an exchange of assignments must 
be submitted in a manner as designated by the Chief of Police 
on at least seventy-two (72) hours notice in advance of the 
intended change of assignments ° 
(b) Of ficers requesting an exchange of assignments must 
ascertain that no physical or duty restrictions will prevent 
their covering the assignments which are to be exchanged. 
(c) Work to be performed on assignments which are exchanged 
must permi t each officer to have at least eight (8) hours 
time off duty both before and after they are scheduled to 
perform work on such exchanged assignments. 
(d) An officer may be a participant in no more than five (5) 
assignment exchanges in a calendar year. 
(e) Requests for an exchange of assignment will be granted 
subject to the exigencies of service as determined by the 
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Chief of Police, and will be at no additional cost to the 
Authority. 
(f) Officers who fail to cover an "exchanged assignment" 
will be subject to disciplinary action, and will not be 
permitted to be a participant in an exchange of assignments 
for a succeeding twelve (12) month period of time. 
Section 4 - Ten Tours Rescheduling t~SEE AMENDMENT 10-12-04~11 
The parties agree to allow the Police Departmenc to reschedule ten 
(10) tours per year per employee. All officers must have a 
minimum of twenty four 24 hours notice and seven (7) hours and 
forty two (42) minutes between tours. A tour change shall not 
reduce an employee's relief day swing below the amount of time off 
the police officer was scheduled for immediately prior to the tour 
change. This provision may not be used to reschedule an employee 
if its purpose is to discipline that employee. The ten (10) tour 
reschedul ing may al so include a change in an employee's 
headquarters with or without a change in the employee's starting 
time. In the event a tour change includes a change in 
headquarters from one district to another the Police Officer 
involved shall be credited with one and one half (1~) hours of 
compensatory time at the straight time rate. Further, a tour 
change that includes a change in headquarters on the first tour 
following an employee I s relief days shall be made prior to the 
completion of the employee's last tour before the police officer's 
relief days. 
Any deviation in starting times in excess of thirty (30) minutes 
or a change in the employee's headquarters with or without a 
change in starting time constitutes a tour change with the 
exception of all mandatory training and voluntary training 
requested by members. Relief from the ten (10) tour restriction 
shall also be allowed to those officers who become certified as 
Instructors when they provide such training to our police 
officers. 
Probationary Police Officers shall be exempt from the tour change 
provisions while enrolled in recruit training (Academy Training 
and subsequent six (6) week field training program) . 
The Department shall not reschedule tours in order to avoid the 
payment of overtime except as provided in this section. 
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Section 5 
The Authority recognizes the importance of an officer's safety. 
To provide a level of safety, it is hereby agreed that between the 
hours of 4:30 pm and 8:00 am, two (2) officer radio motor patrols 
and terminal patrols will be utilized within the confines of New 
York City. This will apply only during normal patrolling of 
sectors within New York City. 
For the purposes of this section, as it relates to terminals, two 
(2) officer patrols will not dictate companion patrolling_ 
Furthermore, the Department will endeavor to insure officer safety 
in all districts outside the City of New York. 
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ARTICLE 12 
RATES OF PAY 
Section 1 
TITLE 8/15/99 8/15/00 8/15/01 
5\ Sl,838 and 3% 4% 
Annual Hourly Night Diff Annual Hourly Night Diff Annual Hourly Night Dif f 
Patrolman 6th Grade 32.262 15 ... 51 1.03'0 35.123 16.821 1.095 36,528 17.494 1.139 
~atrolman 5th Grade 34.332 16.443 1.167 37.225 17.842 1.233 38.745 18.556 1.282 
~atrolman 4th Grade 36.026 17.254 1. 279 39.000 18.676 1.351 40,560 19.425 1.405 
~atrolman 3rd Grade 37.803 18.105 1.il9 40.830 19.555 1.481 42,463 20.337 1.540 
Patrolman 2nd Grade 39.215 18.71 1.531 42,285 20.251 1.588 43.976 21.061 1.651 
~atrollt\an Basic 50.522 H.196 2.420 53.931 25.829 2.583 56.088 26.862 2.686 
Detective 55.722 59.131 61.288 
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Retroactive Payments 
Retroactlve wage payments shall be granted only to current employees for service pertormed since August 15, 1999 and on a pro-rated basis 
for employees who since August 15, 1999 either: 1) retned; 2) dled; J) resigned while having a vested right to a pension under the MTA 
20-year Police Pension; or 4) may have been dismissed and subsequently reinstated wlth seniority restored or rehired dunng the term of 
this agreement, 
Nlght Differential: 
No night shift differential shall be paid to those employees while ln the academy. EUectlve 1-1-95, t'atrolmen from six 16J months of 
service through five (5) years, who were hired after 6-30-91, will have a night differentlal rate which will be the ratio of the employee'S 
current base salary to the current maXlmum base salary. 
New Hire Progression Steps: 
Employees hired on or after June JO, 1991 shall be subJect to the six step salary schedule lndlcated above. 
Employees are eligible to move to the next salary grade on thelr anniversary dates. 
Return from Layoff 
A laid of f employee who is returned to serv ice in the employee's former ti t le; or ln a comparable tit le from a preferred llst, shall 
recelVe the basic salary rate that would have been received by the employee had the employee never been lald off, up to a maXlmum of (Wo 
(2) years of general salary increases. 
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Article 12 (continued) 
Section 2 - Equalization of Pay 
Police Officers and Detectives, formerly employed by Metro-North 
shall have their pay equalized with the schedules provided for in 
this agreement In the following fashion: 
(i)	 Effective on the first day of the month following full and 
final ratification, each such sworn Officer set forth above 
shall receive an increase in their basic rate of pay of 3%. 
In addition to the foregoing, Police Officers shall receive 
50 percent of the difference in basic rate of pay between 
former Long Island Rail Road and Metro-North police officers. 
Detectives shall receive 33 1/3 percent of the difference in 
basic rate of pay between former Long Island Rail Road and 
Metro-North detectives. 
(ii)	 Effective April 1, 1999 Police Officers shall receive the 
remaining difference in basic rate of pay. Detectives shall 
recelve an additional 33 1/3 percent of the original 
difference in basic rate of pay. 
(iii)Effective April 1, 2000 Detectives shall receive the 
remaining difference in basic rate of pay. 
(iv)	 Night Shift Differential. All sworn officers formerly 
employed by Metro-North shall be entitled to the contractual 
Night Shift Differential provision pursuant to the following 
schedule: 
3% on the first day of the month following full and final 
ratification, an additional 4 percent on April 1, 1999, and 
full equalization on April 1, 2000. 
ARTICLE 13 
Detectives 
Section 1 
The	 Authori ty shall have the right to appoint such number of 
Detectives as it shall 
the department. The 
determine 
decisions of 
are 
the 
necessary 
Chief of 
to 
Po
the operation of 
with respectlice 
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to appointments and terminations of appointments shall not be 
subject to any right of appeal except as set forth below. 
Detectives appointed after January 1, 1998 may be assigned to any 
region upon appointment but shall have the right of reassignment 
to the detective's former region upon the creation of an 
appropriate vacancy. 
Detectives who are placed in an on call status by authorization of 
the Chief of Police, will be allowed one (1) hour pay for each 
four (4) hours that they are on call. PaYment of on call pay will 
be at the straight time rate of pay and is not includable for the 
purposes of overtime pay calculations. 
The rate of pay of Detectives shall be $5,200.00 per year more 
than the basic Patrolman rate of pay. 
Section 2 
Detectives and anti-crime officers continue to be assigned in 
accordance with the operational needs of the department. 
Section 3 
After successful completion of three (3) years of service in the 
rank of detective, detectives shall not be relieved from their 
position except pursuant to Article 7 or due to reductions in 
force as a result of budget constraints. 
ARTICLE 14
 
Uniform Allowance
 
The Authori ty shall pay to each employee a uniform allowance of 
$1, 000. 00 per year in accord with the existing standard 
procedures. 
Effective upon full and final ratification of this Agreement, the 
quarter master system utilized by the Metro-North Railroad will 
be eliminated. All police officers will be handled in accordance 
with the foregoing paragraph. 
Employees shall be 'provided with 9 mm firearms. If an employee 
has already purchased such weapon, upon production of receipt or 
proof of purchase, the police officer shall be reimbursed in the 
amount the department would have paid to provide it. 
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An employee leaving the employ of the Authority will be given a 
9mm handgun only if he/she leave service due to a service or 
disability based retirement. 
ARTICLE 15 
Longevity Adjustments 
[(aJ] Longevity increments paid to MTA Police Officers and 
Detectives effective August 15, 2000 will be: 
Annual Hourly 
5 Years $3,250 $1. 557 * 
10 Years 4,250 2.035 * 
15 Years 5,250 2.514 * (R) 
20 Years 6,250 2.993 ** 
25 Years 7,250 3.472 ** 
NOTE: The longevity In the amounts indicated herein by a single 
asterisk (*) shall not be deemed to be part of salary for purposes 
of retirement allowances unless at the time of retirement a Police 
Officer paid at such rates shall have completed twenty (20) years 
of service; and the longevity adjustments in the amount indicated 
herein by a double asterisk (**) shall not be deemed to be part of 
salary for purposes of retirement allowances unless at the time of 
retirement a Police Officer paid at such rates shall have 
completed twenty five (25) years of service, except that a Police 
Officer who has more than twenty (20) years, but less than twenty 
five (25) years of service at the time of retirement shall have 
the adjusted rates indicated by a capital letter "R" deemed to be 
part of salary for purposes of retirement allowances. 
ARTICLE 16 
Payment for Holiday Work 
Each employee shall be compensated (88) hours in holiday pay 
annually. Employees will be paid for (48) holiday hours In 
January and (40) holiday hours in July. 
Former Metro-North Railroad officers will receive a thirty-two 
(32) hour prorata payment in January, 1999 pursuant to the above. 
Thereafter, former Metro-North Officers wi 11 be treated in the 
manner outlined above. 
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ARTICLE 17
 
Leaves
 
Section 1 ,II~SEE AMENDMENT 6-28-04--11 
Each Police Officer shall accrue one (l) personal leave day with 
pay each calendar year during which the employee is employed by 
the Police Department, which the employee shall be entitled to 
take, at the police officer's discretion, subject to the 
exigencies of the Police Department. A leave day shall consist of 
an 'excusal from one (1) regular tour of duty. 
Effective upon the signing of this agreement, two (2) police 
officers in each region will be guaranteed leave, if requested, on 
weekends and on the following holidays; New Year's Day, 
President's Day, Martin Luther King Day, Memorial Day, Good 
Friday, Independence Day, Labor Day, Thanksgiving Day, the day 
after Thanksgiving, Election Day, Christmas Eve, Christmas Day, 
Columbus Day. 
Section 2 Sick Leave 
(a) Each Police Officer shall be entitled to leave with pay for 
the full period of any incapacity due to illness, injury or mental 
or physical defect, whether or not service connected. 
(b) The Authori ty shall consul t wi th representat i ves of the PBA 
prior to the institution of any new sick leave programs, so that 
undue restrictions will not be placed upon Police Officers. The 
Department will place calls or visi t in the officer's home only 
between the hours of 9:00 am and 8:00 pm. 
(c) Maternity leave will be handled in accordance with the Family 
and Medical Leave Act (FMLA). Employees shall be granted paid 
maternity leave for the period of time the employee is 
incapacitated as determined by the established medical review 
process, which is currently eight weeks. 
(d) MTA Police Officers injured while working at a MTA 
transportation facility shall be treated for workers compensation 
purposes as if the MTA affiliate is a co-employer with the 
Metropolitan Transportation Authority. 
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Section 3 Death-in-Family Leave 
In the event of a death in a Police Officer's immediate family and 
upon application and approval of the police officer's supervisor, 
a Police Officer shall receive leave with pay not exceeding four 
(4) consecutive regular tours of duty. For the purposes of this 
Sect ion, the phrase "immediate fami ly" shall include any of the 
following: (a) a spouse, (b) a natural, foster or step-parent, 
child brother or sister, (c) a father-in-law or mother-in-law, or 
(d) any relative residing in the Police Officer's household. The 
supervisor granting such leave shall verify the death and 
relationship of the deceased. If the deceased was in the military 
service of the United States at the time of death, the Police 
Officer requesting leave shall produce the official notice of 
death. 
Section 4 Military Leave 
Military leave not exceeding a total, of thirty (30) days ln any 
one (l) calendar year and not exceeding thirty (30) days ln any 
one continuous period of such absence shall be granted with pay to 
any employee requiring such leave to satisfy military obligations. 
Section 5 Leave to Attend Hearings 
Individual employee grievant shall be granted leave with pay for 
such time as is necessary to testify at arbitration hearings. 
Leave wi th pay shall be granted to three (3) employees who are 
named grievant in a group arbitration proceeding, for such time as 
is necessary for them to testify at their group arbitration 
hearings. 
Section 6 Jury Duty 
Leave shall be granted wi th pay for the twenty four (24) hour 
periods in which any police officer is required to perform jury 
duty. Police Officers shall immediately notify their commanding 
officer upon receipt of a notice to appear for jury duty. 
Upon completion of jury duty officers shall provide official 
documentation of their jury duty service, including dates and 
times of attendance in the form of a court issued Certificate of 
Service. 
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Section 7 Leave of Absence 
A leave of absence of up to one (1) year may be allowed upon 
approval of the Chief of Pol ice. The part ies recogni ze that the 
granting of a leave of absence is at the discretion of the Chief. 
The deci ofsion the Chief is final and shall not be subject to any 
appeals process including, but not limited to, the Grievance 
Procedure. 
ARTICLE 18 
Vacations 
Section 1 
The Department shall provide the following authorized annual 
vacations: 
(a) Following the first five (5) years of service (First Grade 
Police Officer): 216 hours 
(b) During the first five (5) years of service (Second, Third, 
Fourth Grade and Probationary Police Officer): 160 hours 
(c) During the calendar year In which the fifth anniversary 
appointment occurs: 
If Appointment Date lS: Vacation Allowance Shall Be: 
FROM TO 
Jan 1 Feb 14 216 Hours 
Feb 15 Apr 15 208 Hours 
Apr 16 June 15 200 Hours 
June 16 July 15 192 Hours 
July 16 Sept 15 184 Hours 
Sept 16 Nov 15 176 Hours 
Nov 16 Dec 15 168 Hours 
Dec 16 Dec 31 160 Hours 
(d) Officers formerly assigned to the Met ro- North Police 
department will be assigned vacation pursuant to this section 
effective January I, 1999. 
(e) For 
the pred
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1)	 The annual vacat ion ent i t lement shall be granted to each 
officer who renders compensated service during the 
preceding calendar year. Officers who have taken an unpaid 
leave of absence(s) or who have been assessed a 
disciplinary suspension(s) which individually or 
cumulatively total 160 hours or more will have their 
vacation entitlement pro-rated for the following year. 
2)	 Newly hired police officers will not be entitled to any 
annual vacation entitlement in their first calendar year of 
service. Their entitlement in their second calendar year 
will be based on the pro-rata formula listed below: 
1f Date of Hire Vacation Allowance in Subsequent 
is:	 Calendar Year Shall be: 
From: To:	 Allowance: 
January 1 February 14 160 hours 
February IS April IS 130 hours 
April 16 June IS 110 hours 
June 16 July IS 80 hours 
July 16 September IS 60 hours 
September 16 November IS 40 hours 
November 16 December IS 20 hours 
December 16 December 31 0 hours 
3)	 In instances where police officers separate from service 
due to a regular retirement, disability retirement, or 
resignation with a vested right, and that employee has 
rendered eight hundred (800) hours of compensated service 
in the year of separation, he/she shall be compensated for 
the full vacation entitlement for the following year. This 
lump sum payment is not pensionable consistent with the 
terms of the MTA Police Pension Plan. 
4)	 sick leave due to an illness or injury that is not service 
connected does not count towards the mandated eight hundred 
(800) hours required to earn full vacation entitlement in 
the last year of service except to the extent indicated 
below: 
Years of Service Sick Hours Includable 
S up to IS years 160 hours 
More than IS years 240 hours 
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All years of service above include time granted as a MTA 
Police Officer or time granted as a Police Officer with 
either the Metro-North or Long Island Rail Road Police 
Departments. 
5)	 If a police officer's employment is terminated for any 
reason whatsoever, including but not limited to retirement, 
resignation or discharge, he or she shall at the time of 
such termination be granted full vacation pay earned up to 
the time he or she leaves service including pay for 
vacation earned in the preceding year or years and not yet 
granted. Vacation pay for the year following separation 
shall be paid on a pro-rata basis unless the employee 
qualifies for the full vacation entitlement as otherwise 
outlined in this agreement. If an officer thus entitled to 
vacation or vacation pay shall die, the vacation pay earned 
and not received shall be paid to such beneficiary as may 
have been designated, or in the absence of such 
designation, the surviving spouse or children or his or her 
estate, in that order of preference. 
Section 2 - Vacation Selection II--sEE ATTACHMENT 9-24-03--11 
,.. 
(a) 12% of members on each shift assignment may be on vacation at 
the same time. 
(b) Vacation selection shall be by seniority on tour assignment 
within each district. 
(c) Vacation selections shall be made in October of the prior 
year. Vacation selection of transferred members shall not be 
canceled. 
(d) The first selection pick may be in up to five (5) week blocks 
until the entire tour within each district selects. Remaining 
vacation enti tlement shall be made on second pick by week or by 
individual vacation days throughout the year. No member may take 
more than seven (7) individual vacation days in the police 
officer's second pick. 
(e) Police Officers may select individual vacation days at the 
time vacations are picked, provided that the maximum number of 
Police Officers allowed to take such individual vacation days at 
anyone time shall be 2% of the force and provided further that no 
Police 
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Officer may choose more than one (1) of the following holidays as 
an individual vacation day: Independence Day, Thanksgiving Day, 
Labor Day, Christmas Day, and New Year's Eve. Any Police Officer 
who fails to select such individual vacation days at the time the 
officer makes the police officer's regular vacation pick may 
select such individual vacation days at a later time subject to 
the exigencies of the Department. Such individual vacation days 
shall be treated as a regular vacation pick. 
Section 3 - Accrual of Vacation 
If the department requests or an employee requests in writing to 
forego vacation or any part thereof, that portion up to a maximum 
of one hundred and twenty (120) hours of vacation may be carried 
over until such time as it can be liquidated in the following 
calendar year subject to the following conditions: 
(a) The selection of such vacation days shall be in the 
discretion of and subject to the exigencies of the Department; and 
(b) The selection of such days in the following calendar year 
shall be made after the regular vacation picks; and 
(c) The utilization of this vacation time shall be restricted to 
the months of January through May and September through November; 
and 
(d) Such accrued vacation shall not be deemed to be "earned but 
unused vacat ion" for purposes of the LIRR Pension Plan and Plan 
for Additional Pensions. 
Section 4 
The leave year for purposes of this Article 18 will be January 1 
to December 31. 
ARTICLE 19 
Health and Hospitalization Benefits 
Section 1 
(a) The Authority will provide basic health and 
hospi talization benef i ts through the Empire Plan. The Authority 
shall provide dental and vision benefits at the same level of 
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benefit as provided to non-represented active MTA employees. The 
Authority will continue to provide hearing aid coverage. 
(b) Effective January 1, 1998 the Authori ty shall provide 
basic heal th, hospi tal i zation and dental and vi sion benef i ts to 
employees who retire after January 1, 1998 at the same level of 
benefits as provided to other retired MTA employees. In the event 
the MTA reduces the benefits provided to non-represented retired 
employees, the benefits provided to police officers retired after 
January 1, 1998 will not be reduced below the level afforded 
retired police officers as of December 31, 1997. 
(c) Should the active employee benefit levels or coverage 
for dental, vision or Empire Plan substantially change in the 
future, either the MTA or the PBA may re-open negotiations on the 
impact of that change. If the parties cannot mutually agree to 
resolve the dispute within ninety (90) days, the issue of the 
mitigation of the impact of the substantial change will be 
submitted to binding arbitration. 
(d) The group life insurance will continue to be provided to 
active employees in the amount of $28,000. Upon retirement there 
shall be a $5,000.00 death benefit. 
(e) Updated benefit booklets will be provided to each member 
when available. 
Section 2 
(a) An officer will be eligible for the benefits contained 
in Section l(a) on the first day of the month following the 
officer's date of hire. 
ARTICLE 20 II~SEE AMENDMENT ~IIIndemnification 
(a) The Authority shall save harmless and indemni fy any person 
(or the police officer's have served as a 
member, officer or employee o~ sub idiary of 
the Authority agains expense 
incurred in conne ction or 
proceeding, whethe eof, and 
arising out of (a or of a 
subsidiary of the A o act by 
any such member, engaged in the 
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discharge of the police officer's duties on behalf of t~ 
Authority or its subsidiaries, or the discharge of the po lce 
officer's duties as a fiduciary of a benefit plan for Aut ority 
employees or employees of a subsidiary of the Authority. In the 
event any such claim, demand, suit, action or procee lng shall 
occur, such member, officer or employee shall be s ed harmless 
and indemnified as herein provided unless such indi dual is found 
by a final judicial determination not to have acted, in good 
faith, for a purpose which the officer reasonably believed to be 
In the best interests of the Authorit or of ts su sidiaries, 
and, in criminal actions or proceedings in add ion, lot to have 
had a reasonable cause to believe t t the police officer's 
conduct was lawful. of this A icle all inure 
,...,. 
only to the members, employ s of t e Au "".' ri ty or of 
its subsidia stat shal enlarge or 
diminish the part and not impair, 
1 i mi t or mod 1 igat y insurer under 
any poliqy,o iIi proceeding, the 
.,.".:~~. foregoin~~~';~!J rompt delivery to the 
Authorit . ..... plaint, process, notice, 
demand 0 claim, demand, suit, action 
or proce ous offer to name counsel to the 
Authorit d member, officer or employee in 
the defe nd, suit, action or proceeding, and 
(c) the the said member, officer or employee, 
in the e er is accepted, in the making of such defense. 
The hese by-laws and those of such Sect ion 18 of 
the s Law, the provisions which afford the greater 
pro ch members, officers and employees shall control. 
(b) Nothing herein shall limit the power of the Authority or the 
state legislature to amend the indemnif ication provi sions. Such 
changes shall automatically be incorporated into paragraph (a). 
ARTICLE 21
 
Annuity Fund
 
Section 1 
Effective August 15, 2000, the Authority shall contribute for each 
employee the following amounts In accordance with the rank of 
employee listed below per day for each day for which such employee 
is paid by the Authority. The amounts for each rank is as 
follows: 
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• Police Officer $4.807 
• Anti Crime Police Officers and Detectives $4.273 
• Staff Police Officers $4.130 
The total annual contribution hereunder for each employee on a 
full pay status for an entire year shall be $1000.00, provided, 
however, that the total annual contribution hereunder for any 
employee shall not exceed $1000.00. Contributions hereunder shall 
be remitted by the Authority each twenty-eight (28) days to a 
mutually agreed upon Annui ty Fund pursuant to the terms of a 
supplemental agreement to be reached by the parties subject to the 
approval of the Authority's General Counsel. 
Section 2 
Effective the first day of the month following full and final 
ratification, former Metro-North Railroad officers will receive 
annuity contributions as outlined in Section 1 of this article. 
Section 3 
Where all employee is suspended without pay for disciplinary 
reasons and is subsequently restored to full pay status as of the 
effective date of the suspension, the employee shall receive a 
full Annuity Fund Coverage for the period of the suspension. 
ARTICLE 22
 
Seniority, Transfers And Demotions
 
Section 1 Transfers 
(a) Employees hired before January 1, 1998 
Transfers, and the filling of vacancies shall be made by seniority 
except for good cause shown. New work schedules shall be 
implemented by seniority, except for employees hired after January 
1, 1998. Involuntary transfers and transfer denials must be based 
on just cause. 
(b) Employees hired after January 1, 1998 
All employees shall be assigned to a permanent region upon 
graduation from the Police Academy. Such employee may be 
reassigned within the employee's permanent region or the five (5) 
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boroughs of New York City. The department recognlzes the 
importance of seniority in filling vacancies within a command. 
To that end, employees shall be granted the opportunity to 
express a preference for transfer to vacancies which the 
Department intends to fill. The Department will consider, ln 
seniority order, each applicant for any such vacancy. The 
decision of the Chief is final and shall not be subject to the 
Grievance Procedure. This Article 22 shall in no way limit the 
management rights reserved to the Authority under Article 2 of 
this Agreement. 
(c) A 12-month lock in period at the district to which an officer 
transferred to or has selected an assignment shall apply to all 
officers. This provision shall apply to all officers regardless 
of the date of hire. 
Section 2 Seniority 
(a) The Authority will maintain a dual seniority system which 
recognizes prior seniority at the Long Island Rail Road and Metro 
North. Any Police Officers, hired after January 1, 1998 will be 
plac~d on a unified seniority list and will not be subject to any 
terri torial 1 imi tations wi thin their assigned regions and the 5 
boroughs of New York City. 
(b) The parties agree that Police Officers transferred from the 
former Long Island Rail Road or Metro-North Police Force to the 
Authority Police Force will not be required to be involuntarily 
assigned to a county outside the service area of the Police 
Officer's former department, except as provided for in Article 13 
(Detectives) and Article 32 (Promotions). 
(c) Officers hired prior to 1/1/98 who voluntarily transfer out 
of their original region of employment shall forfeit their 
regional seniority date and shall be placed on a unified seniority 
roster wi th a 1/1/98 seniori ty date. For off icers wi th the same 
unified seniority date, their original regional seniori ty shall 
prevail. This process shall be applicable to overtime distribution 
and vacation selection only. In the event an Officer has 
transferred out of his/her original region and requests to return, 
said Officer will retain his/her regional seniority provided 
transfer back to the original region takes place within eighteen 
(18) months from the effective date of the original transfer. 
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Section 3 Demotions 
(a) Officers demoted from the ranks of Sergeant or above may not 
ret urn to the rank of Pol ice Of f icer if never formerly in the 
Police Officer bargaining unit, except by agreement between the 
Union and the Authority. 
(b) Effective with the execution of this agreement, any non­
represented sworn officer, who is demoted from a non-represented 
rank, shall be returned to the represented position the officer 
previously held. Such officer shall be entitled to all the rights 
and privileges of the officer's applicable previous rank and shall 
not be considered to have a break in the officer's total 
represented service or previously held seniority. 
In the event that the MTA seeks to further discipline or terminate 
the employment relationship of any sworn officer ln a non­
represented title, who had previously served in a represented 
title, the aforementioned demotion shall proceed first to insure 
the applicability of the relevant grievance/arbitration procedure. 
The time limits prescribed in the collective bargaining agreement 
for commencing a disciplinary action will commence as of the 
effective date of such demotion. The bargaining unit of the 
demoted officer shall not be required to provide any 
representation with regard to charges which arose while the 
officer was in a non-represented capacity. 
Nothing contained herein, limits the MTA's authority to manage its 
non-represented workforce or otherwise make grievable management's 
actions, except as specifically provided herein. 
ARTICLE 23 
General 
Section 1 - Safety Helmets 
The Authority agrees to furnish a safety helmet and equipment 
related thereto for each Police Officer. Such headgear shall 
conform, to Police Department specifications in effect at the time 
of this Agreement. 
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Section 2 - Parking Facilities 
The local municipal i ty I S Traffic Department wi 11 be requested to 
provide on street location adjacent to district offices as parking 
facilities for the personal cars of Police Officers. 
Section 3 - Maintenance Facilities 
A joint committee consisting of a representative from the Police 
Department, and one (1) from the PBA shall be formed to review 
facilities 1n an effort to provide satisfactory accommodations 
where possible. 
section 4 Private Hospital Accommodations for Line of Duty 
Injuries 
It 1S the intent of the Authority to use its best efforts to 
secure private room accommodations 1n a hospital for Police 
Officers injured in the line of duty. This Section shall not be 
subject to the Grievance Procedure. 
Section 5 - Medical Examination or Treatment 
When a Police Officer, while on regular duty and engaged in police 
work, suffers an injury or illness and is required to report to a 
hospital or medical treatment facility not of the police officer's 
own choosing and requires a medical examination or immediate 
treatment, the cost of said examination or treatment will be paid 
by the Authority_ 
Section 6 - Information Exchange 
(a) The Department agrees to furnish the PBA with a copy of all 
orders, Department bulletins, and press releases. The details of 
delivery shall be worked out between the parties. The Department 
will furnish a computer printout on a semi-annual basis containing 
names and addresses of Police Officers listed alphabetically. 
(b) The PBA agrees to furnish the Department with a copy of PBA 
publications, bulletins and press releases. 
Section 7 - Meal Area 
A representative of the Department and a representative of the PBA 
will meet to survey an adequate meal area for Police Officers 
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within each command and other departmental places of assignment. 
This does not contemplate rebuilding or extensive remodeling. 
Section 8 - Layoffs 
Where layoffs are scheduled the following procedure shall be used: 
(1) Notice shall be provided to the PBA not less than thirty 
(30) days before the effective dates of such projected 
layoffs. 
(2) Within such thirty (30) day period designated 
representatives of the Authority will meet and confer with 
the designated representatives of the PBA with the objective 
of considering feasible alternatives to all or part of such 
scheduled layoffs, including but not limited to (a) the 
transfer of employees with retraining, if necessary, (b) the 
use of Federal and State funds whenever possible to retain or 
re-employ employees scheduled for layoff, (c) a reduction in 
the amount of work contracted to independent contractors and 
(d) encouragement of early retirement and the expediting of 
the processing of retirement applications. 
When a layoff occurs, the Department will provide the PBA 
with a list of employees who are on a preferred list with the 
original date of appointment utilized for the purpose of such 
layoff. 
The parties agree that the Authority, with respect to any 
current employees as of January l, 1998, will not reduce the 
number of positions in the uniformed force by more than the 
number of vacancies created through natural attrition 
factors, such as death, retirement, resignation, promotion, 
discharge for cause, etc. 
Section 9 - Desk and Clerical Work 
The PBA recognizes the right of the Authority to have other than 
members of the PBA perform clerical work. 
Section lO - Service Letter 
When an employee leaves the service of the Authority after having 
been continuously employed for six (6) months or more, the 
Department shall, upon request, give the employee a service 
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letter, which the employee must slgn when it is presented to the 
employee. 
Section 11 - Connecticut Police Commissions 
(a) Employees on the payroll as of January 1, 1998 and reassigned 
to Connecticut may be re~lired to pass a polygraph exam to satisfy 
that State's Police Commission requirement. Those employees 
failing to pass said exam shall be reassigned elsewhere. 
(b) All employees hired after January 1, 1998 shall be given 
polygraphs and required to attain the Connecticut Police 
Commission during their probationary period. If not in compliance 
upon completion of probation, the provisions of paragraph "A" 
shall apply. 
Section 12 - Probationary Employees 
(a) An applicant for employment shall be rejected within one (1) 
year after the first day of service following graduation from the 
Police Academy or the applicant shall be deemed to have been 
accepted. 
(b) Employees who furnish false information in connection wi th 
their applications for employment may be dropped from the service 
within one (l) year from the date they first performs service 
following graduation from the Police Academy. After one (1) year 
from the date employees first performs service following 
graduation from the Police Academy they may not be dismissed from 
service, except in the manner set forth in the discipline 
procedure. 
Section 13 - Anonymous Correspondence and Phone Calls 
In the event that anonymous correspondence and/or phone calls are 
received concerning an employee, an investigation shall be held to 
determine the facts. If the investigation established that the 
anonymous correspondence and/or phone calls are unsubstantiated, 
then the file pertaining to this particular incident will be 
marked "unsubstantiated", dated, and no reference to such shall be 
placed in the employee's personnel file. 
Section 14 - Personal History File 
Upon five (5) working days' written request to the Authority's 
Director Human Resources, employees shall be permitted to review 
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the contents of their personal history record on f i I e wi th the 
Human Resources Department as concerns commendations and 
disciplinary actions. 
Section 15 - Patrol Guide 
The Authority will provide each member of the Department wi th a 
Patrol Guide relating to the general duties of employees and the 
operational needs of MTA Police Department. To enter or remain ln 
the service of the Police Department is an assurance of an 
employee's willingness to obey these procedures. 
Section 16 - Payroll Data 
The Authority will institute a program to have all employee 
paycheck stubs reflect such information as the number of hours 
worked, straight time, overtime, night differential pay, holiday 
pay, and earnings and taxes on a year-to-date basis. Employees 
will be paid on a weekly basis. 
Section 17 - Reporting Stations 
The parties agree that the existing reporting stations will be 
initially maintained. However, the Authority may, consistent with 
the needs of service (as determined by the Chief of Police) 
establish or close reporting locations upon thirty (30) days 
written notice to the Union. Any new reporting locations will 
have lockers, toilets/rest rooms, and designated meal locations. 
ARTICLE 24 
Night Shift Differential 
There shall be a 10% shift differential applicable to all Police 
Officers for all work actually performed between the hours of 4:00 
P.M. and 8:00 A.M. as set forth in Article 12. 
ARTICLE 25 
Overtime Travel Guarantee 
Section 1. 
An employee will begin and end the employee's tour of duty 
from the same location. In the event that an employee is required 
to travel during the tour of duty, the employee will be permitted 
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sufficient time to return to the reporting location \-Jithin the 
regular tour of duty, if possible _ If the employee cannot return 
to the report ing loca t ion wi thin the tour, the employee wi 11 be 
paid overtime for the period of time beyond the normal end of the 
tour until the employee returns to the reporting location_ The 
employee lS obligated to return by the most direct means 
available. 
Section 2. 
Employees assigned to the Anti-Crime Unit, Train Patrol, and 
Detective Division will be exempt from the application of this 
Article_ However, employees shall begin and end their tour of duty 
from the same location, and shall receive overtime if they return 
more than 30 minutes past the end of their normal tour_ 
ARTICLE 26 
Line-of-Duty Death Benefit 
In the event that a Police Officer dies because of a line-of-duty 
inju~y received during the actual and proper performance of Police 
service relating to the alleged or actual commission of an 
unlawful act, or directly resulting from a characteristic hazard 
of Police duty, through no fault of the police officer's own, a 
payment of $25,000_00 shall be made in addition to any other 
payment which may be made as a result of such death_ Such payment 
shall be made to the beneficiary designated under the Retirement 
System for the ordinary death benefit or, if no beneficiary is so 
designated, to the estate of the deceased. 
ARTICLE 27 
Death Benefit - Unused Leave and Compensatory Time 
If a Police Officer dies while employed by the Authority, the 
police officer's beneficiary designated under the Retirement 
System, or if no beneficiary is so designated, the deceased's 
estate shall receive payment in cash for the following as a death 
benefit: 
(a) All unused accrued leave up to a maximum of 432 hours; 
(b) All unused accrued compensatory time earned subsequent 
to January 1, 1986, which is verifiable by official 
department records up to maximum of two hundred (200) hours. 
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ARTICLE 28
 
Optional Work During Vacations
 
Section 1 
Any employee may volunteer to work for one (1) weekly period 
during such employee's vacation leave. The assignment shall be at 
the discretion of the Department to any schedule for the entire 
weekly period. No employee shall be discriminated against in the 
application of this Section because the employee is in the last 
year of service. 
Section 2 
Any employee who so volunteers shall be compensated at the 
employee's regular straight time rate of pay for all work 
performed during the assigned hours of work. Except as otherwise 
provided in this Article, all other provisions of this Agreement 
shall be applicable to work so performed. 
Section 3 
Contributions under Article 21 (Annuity Fund) of this Agreement 
shall not be paid for work performed pursuant to this Article. 
Section 4 
For the purpose of Article 25 (Overtime Travel Guarantee) of this 
Agreement, the position to which an employee is so assigned for 
the five (5) day period shall be deemed that employee's "permanent 
starting location". 
ARTICLE 29 
Labor-Management Committee 
Section 1 
The Authori ty and the PBA, having recogni zed that cooperation 
between management and employees is indispensable to the 
accomplishment of sound and harmonious labor relations, shall 
jointly maintain and support a Labor Management Committee. 
MTA-PBA CBA; 1999 to 2002 
Final Draft: Harch 26. 2002 
42 
Section 2 
The Labor Management Committee shall consider and may recommend to 
the Chief of Police changes in the working conditions of Police 
Officers, including, but not limited to, the following subjects: 
the adequate levels of police coverage to ensure the safety of 
Police Officers on duty; issues related to radio motor patrol car 
safety; an excusal policy for Police Officers appearing in Court 
after the midnight tour; adequate heating, hot water and sanitary 
faci I i ti es at all other department places of assignment; 
disciplinary procedures to ensure promptness in serving charges 
and the holding of departmental trials; reimbursement to the 
Pol ice Of f icer for any period of suspension ln excess of any 
penalty ultimately levied; procedures for a Police Officer to 
review the police officer's personal folder and to request removal 
from it of investigative reports which, upon completion of the 
investigation are classified as "exonerateci" and/or "unfounded" 
and procedures for a Police Officer to petition the Chief of 
Police for a review of a disciplinary case in which the 
disposition of the charge is other than "guilty/" for the purpose 
of expunging the record of such cases. Ma t ters subj ect to the 
Grievance Procedure shall not be appropriate items for 
consideration by the Labor Management Committee. 
Section 3 
The Labor Management Commi t tee shall consi st of six (6) members 
who shall serve for the term of thi s Agreement. The PEA shall 
designate three (3) members and the Chief of Police shall 
designate three (3) members. Vacancies shall be filled by the 
appointing party for the balance of the term to be served. Each 
member may designate one (1) alternate. The Committee shall 
select a Chairman from among its members at each meeting. The 
Chairmanship of the Committee shall alternate between the members 
designated by the Chief of Police and the members designated by 
the PBA. A quorum shall consist of a majority of the total 
membership of the Committee. The Committee shall make its 
recommendations to the Chief of Police in writing. 
Section 4 
The Labor Management Committee shall meet at the call of either 
the PBA members or the Authority members at times mutually 
agreeable to both parties. At least one (1) week in advance of a 
meeting, the party calling the meeting shall provide to the other 
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party a written agenda of matters to be discussed. Minutes shall 
be kept and copies supplied to all members of the Committee. 
Section 5 
The parties shall retain a consultant with expertise In the field 
of labor management cooperation to help improve their 
relationship. The cost of this consultant shall be borne equally 
by the parties. 
ARTICLE 30 
No Strike Clause 
The parties recognize the applicability of the Public Employee's 
Fair Employment Law "Taylor Law". In accordance with that law the 
Union recognizes that no public employee or employee organization 
shall engage in a strike, and no public employee or employee 
organization shall cause, instigate, encourage, or condone a 
strike. 
ARTICLE 31 
Bulletin Boards 
The PBA may post notices. on bulletin boards in places and 
locations where notices usually are posted by the employer for 
employees to read. All notices shall be on PBA stationery, shall 
be used only to notify employees of matters pertaining to PBA 
affairs, and shall not contain any derogatory or inflammatory 
statements concerning the Authority, the department or personnel 
employed by either entity. 
ARTICLE 32 
Promotions 
Section 1 
(a) Employees shall be given consideration for promotion as the 
opportunity may offer. 
(b) (1) Promotion to the rank of Sergeant shall be by 
competitive written examination and on the ability to plan, lead, 
direct, regulate and coordinate the work of others. In the event 
of an identical score on the written examination, the Police 
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Department will appoint the person that has shown the best 
character and ability as a Police Officer and, if these qualities 
are identical, then the person with the highest seniority standing 
on the Police Department's seniority roster will be appointed. 
(2) The Authority shall promote anyone of the three highest 
employees on the promotion list. 
(c) Eligibility for participation ln examination for Sergeant 
will be restricted to employees with a minimum of three (3) years 
of service in the MTA Police Department; or the Long Island 
Railroad or Metro-North Railroad Police Department as of the date 
of such examination. 
(d) Police Officers may be appointed to the rank of Sergeant on a 
provisional basis only in those instances where a promotional list 
for such positions has been exhausted or is being challenged and a 
test for such ranks is scheduled to be held on or before a six (6) 
month period of time. 
(e) Employee promotions on the Authority police force shall be 
withrmt any regional or territorial limitations, except that an 
employee may defer promotion to the rank of Sergeant if said 
appointment will be to an assignment out of the police officer's 
current region and remain on the list for future consideration 
until such list expires. 
ARTICLE 33
 
Determination of Physical Fitness
 
Section 1 
An employee may be required to take physical examinations at 
stated intervals as required by the Authority. Such examinations 
will be given during the employee's regular tour of duty so far as 
practicable and without deduction from their regular wages, except 
as such examinations relate to a return to service following an 
illness or leave of absence, which examinations shall be conducted 
on an employee's own time and without payroll cost to the 
Authority. 
Section 2 
(a) In the event a dispute arises as to the ability of the 
employee to return to duty, the employee I s case will be referred 
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immediately to a panel of neutral medical practitioners selected 
by the parties. Such panel will consist of board certified 
specialists in various medical fields, including neurology, 
orthopedics, psychiatry, pulmonary and cardiology. 
In the event the parties are unable to agree on the neutral doctor 
in a particular case, the Authority's Medical Director and the 
employee's treating physician shall select a board certified 
neutral. 
Arrangement wi 11 be made for the neutral doctor to examine the 
employee in question within ten (10) workdays as to the police 
officer's ability to resume work. The employee will continue to 
receive sick leave benefits pending the decision of the neutral 
doctor, unless the employee fails to cooperate or misses an 
appointment, the Manager Disability Management will determine 
whether the employee's sick leave benefits should be suspended 
pending the determination of the neutral doctor. The Organization 
may file an expedited appeal of a denial of benefits with the 
Director Labor Relations, who shall rule on the appeal within 
seven (7) workdays. The decision of the Director Labor Relations 
may be appealed to Arbitration established under the discipline 
procedure. 
If the neutral doctor determines that the employee is unable to 
work, and the employee's failure to cooperate or keep an 
appointment is deemed excusable by the Director Labor Relations or 
the Board, the employee will receive benefits in accordance with 
the sick Leave Agreement for the period they were suspended. 
Examples of justifiable excuses: heavy snow, hurricanes, death in 
family. 
Both the Authority and the treating physician will arrange to 
supply the neutral doctor the complete medical file of the 
employee prior to the actual examination of the employee by the 
neutral doctor. The decision of the neutral doctor will be 
controll ing. In those instances when it is determined by a 
neutral doctor that an employee is unable to return to duty, a 
prognosis will be required. 
The Authority will bear the full cost of the neutral doctor's fees 
and expenses. 
(b) Employees who are absent from work while incapacitated by 
injury, or by illness, who are not able to perform the full duties 
of their position, but who are capable of rendering restricted 
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duty, may be assigned such duty during the period of their 
incapacity. 
ARTICLE 34
 
Training
 
Section 1 - Training Program 
(a) When employees covered by this Agreement are enrolled by the 
Authority for training courses or seminars conducted by the 
Transit Authority, City, County, State, F.B.I. or A.A.R., 
employees will be paid a basic day's pay. No overtime will be 
allowed, regardless of the time away at such training courses. 
In the event of training lasting five (5) or more days, the 
officer's tour will be changed to reflect the training schedule 
without any penalty or overtime compensation, provided, that the 
training does not exceed forty (40) hours per week and the officer 
is afforded two (2) rest days per training week. 
(b) Employees will be reimbursed for any required, necessary and 
reasonable expenses incurred other than travel expenses which are 
covered in Article 25. 
(c) When employees are at tending these programs on thei r rest 
days, the Authority will assign rest days in lieu thereof at the 
completion of the training program. 
(d) When necessary to at tend ln house Authori ty programs, the 
assignments of an equal number of employees may be adjusted or 
changed to meet the needs of the service. 
(e) Police Officers directed to attend a training course either 
before or after the performance of a regularly assigned tour of 
duty will be compensated for time spent at such training course on 
an actual minute basis; the time to be likewise counted for 
purposes of determining cumulative hours on duty. 
Section 2 - Training Officer's Pay 
Police Officers assigned by the Chief of Police to train MTA 
Police Department employees will receive one (1) hour's pay at the 
straight time rate in addition to their normal daily wage while so 
assigned to actual training newly hired Police Officers. 
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ARTICLE 35
 
Pensions
 
Section 1 - Pension Plan 
The MTA Twenty (20) Year Police Retirement Plan, will apply 
according to the terms of the plan. All officers will be provided 
a copy of the Summary Plan Description as it is published. 
Section 2 - Disability Plan 
As provided according to the terms of the MTA Twenty (20 ) Year 
Police Retirement Plan as referenced ln Section 1 of this 
provision. 
ARTICLE 36 
Public Employees Relations Board 
The parties recognize the applicability of the New York Public 
Employee's Fair Employment Law (Taylor Law) 
Disputes concerning successor collective bargaining agreements 
shall be submitted to binding arbitration pursuant to the 
following: 
(a) The parties may serve proposals and counter proposals up to 
ninety (90) days prior to the expiration of the agreement. 
(b) Negotiations shall continue for twelve (12) months past the 
contract expiration during which period the parties may agree to 
utilize the services of a mediator. The jurisdiction of the 
mediator shall expire twelve (12) months after the contract 
expires unless otherwise agreed to between the parties. The fees 
of the mediator shall be paid by the parties. 
(c) Unresolved issues existing twelve (12) months passed the 
contract expiration date shall be submitted to the American 
Arbitration Association. The selection of the Arbitrator and the 
guidelines for conducting the arbitration shall be pursuant to 
American Arbitration Association rules. Fees and expenses of the 
Arbitrator and the arbitration shall be borne between the parties. 
MTA-PBA CBA; 1999 to 2002 
Final Draft: March 26, 2002 
48 
ARTICLE 37
 
No Waiver
 
Except as otherwise set forth in this Agreement, the failure to 
enforce any provision of this Agreement shall not be deemed a 
waiver thereof. Except as specifically provided herein, this 
Agreement is not intended and shall not be construed as a wavier 
of any right or benefit to which Police Officers are entitled by 
law. 
ARTICLE 38
 
Savings Clause
 
If any provision of this Agreement is found to be invalid, such 
invalidity shall not impair the validity and enforceability of the 
remaining provlsions of this Agreement. 
ARTICLE 39
 
Abrogation of Agreements
 
This Agreement constitutes the full agreement between the parties 
with respect to rates of pay rules, and conditions of employment. 
All existing agreements of any kind between the parties were 
abrogated as of September 29, 1998. 
ARTICLE 40
 
Transportation Passes
 
Section 1 
Police Officers will have unrestricted use of MTA agencies and 
subsidiaries transportation facilities for business purposes. 
Commutation, spouse and dependent passes will be provided pursuant 
to the officer's predecessor railroad's pass policy. 
Section 2 
Effective January 1, 1998, commutation passes will be provided to 
all newly hired Police Officers pursuant to the Authority's pass 
policy. 
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ARTICLE 41
 
Term
 
Except as otherwise herein provided, this Agreement, and each of 
its provisions, provided they are not in violation of law as 
determined by a court of competent jurisdiction, shall be 
effective upon full ratification and shall continue in full force 
and effect through August 15, 2002. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL 
FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
IN WITNESS WHEREOF, the parties hereto have set their hands and 
seals as of the day and year first above written. 
Gary J.Dellaverson 
Director, Labor Relations 
Metropolitan Transportation Authority 
RAYMOND GIMMLER 
President 
MTA Police Benevolent Association 
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APPENDIX A
 
(1) Dual Employment 
The Department agrees to continue to permit members of the force 
to engage in secondary employment in accordance wi th the 
guidelines established by the New York ci ty Pol i ce Department. 
Permission to engage In secondary employment will not be 
unreasonably withheld. 
(2) Vacation Accrual 
The Department will permit members of the force to accrue overtime 
and vacation above the presently allowed maXlmum, of fifty two 
(52) days. The Department reserves the right to wi thhold thi s 
privilege. Further, this item shall not be subject to the 
grlevance procedure. 
(3) Radio Motor Patrol 
The Department will continue to study the deployment, manning and 
maintenance of RMP' s to provide adequate response and transport 
capabilities, RMP's purchased during this period will be equipped 
with air conditioning. 
(4) Relative to Civilian Complaints 
The Department will continue to expunge Unfounded Civilian 
Complaints from District Personnel folders and destroy same. 
(5) Chemical Blood or Similar Tests 
The Department will continue to evaluate guidelines under which 
members are required to submit to such tests and will establish 
more stringent guidelines. 
(6) Distribution of Paychecks 
The Department will continue to permit distribution of paychecks 
in a timely manner to those members whose schedules are such that 
undue hardship will result from normal distribution. 
(7) Personals 
Members 
beyond 
of the 
a normal 
force 
tour 
required 
of duty 
to work four (4) or 
will, when conditions 
more hours 
permi t, be 
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provided with an extended personal not to exceed thirty (30) 
minutes. 
(8) Payroll Deductions 
The Department joint subcommittee will continue to investigate the 
feasibility of additional payroll deductions to facilitate 
voluntary P.B.A. programs and/or benefits. 
/
(9) Department Hearings 
(a) The Department will permit members to attend departmental 
hearings in appropriate civi lian at tire if such hearing is held 
while the member is off duty. 
(b) The Department will delete references to previous hearings if 
the finding was not guilty in such hearing on all material 
available to hearing officers prior to disposition and penalty. 
(10) Personnel Folder 
The Department will permit members to petition for removal of 
specific material from their personnel folders. Such petition 
shall set forth the reason for removal and be subj ect to the 
approval of the Chief or his/her designee. 
(11) Sick Leave Reporting 
The Department will continue the program requiring members to call 
in sick at least one hour prior to their scheduled tour of duty, 
except where special conditions prohibit this one hour notice. 
(12) Layoffs 
Layoffs during the life of this Agreement will be accomplished 
within the guidelines of the accepted principle of seniority and 
in conformance with Article 23, Section 8 of the Agreement. 
(13) Training 
The Department will cooperate with the P.B.A. and seek to provide 
the maximum level in Service Training in both Driver Qualification 
and C.P.R. to members consistent with the exigencies of the 
service. 
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APPENDIX B
 
Overtime Distribution Guidelines Agreement
 
Police Officer Preplanned Overtime
 
Preplanned overtime shall be overtime that is known to be 
necessary at least seventy two (72) hours In advance of the 
starting time of the overtime. 
1) A seniority based relief day list will be established 
for each day of the week on both the Northern and Eastern 
Regions. 
2) All relief day overtime assignments shall be at least 
eight (8) hours in duration unless specifically agreed to by 
the PBA and the MTA. The Department may cancel any overtime 
on at least seventy two (72) hours notice to the Officer. If, 
within seventy two (72) hours of the overtime, the overtime 
is deemed not necessary, the Officer, at his/her discretion, 
may choose not to work. If after the overtime tour has 
started the Department decides it is not necessary for a full 
eight (8) hours, the· Officer, at his/her discretion, may 
choose to go off duty and only be compensated for the time 
actually worked. 
3) Officers \-Jill be polled In seniority order until the 
necessary positions are filled. All Officers must have at 
least eight (8) hours rest before and after the overtime tour 
to be eligible for polling. Officers who cannot be contacted 
may be bypassed after 20 minutes from the initial call by the 
administrative unit. Officers will not be eligible to 
volunteer for additional hours on the day of the overtime, if 
said hours will shorten their rest to less than eight (8) 
hours before their next regularly scheduled tour. If an 
Officer is ordered to work overtime that would shorten the 
rest period to less than eight (8) hours, he/she shall be 
excused, with no charge against their time, for a sufficient 
time period at the beginning of their next regularly 
scheduled tour to afford the Officer eight (8) hours rest. 
4) Should the overtime be needed for the same Operational 
Order for more than one week, the next senior person eligible 
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on the relief day list shall be polled first and this will 
continue until the necessary positions are filled. In 
instances where there is more than one Operational Order for 
overtime on the same day, the senior Officer will choose the 
one overtime detail that he/she wants, and may not be polled 
for the other(s). 
5) Overtime offered and declined shall be considered the 
same as having worked for the purposes of this rotation plan. 
6) An officer who, by administrative error, is not afforded 
an opportunity to work overtime, will be afforded the same 
amount of overtime within 30 days of said error. This 
overtime will be separate from any planned relief day 
overtime. 
7) The administrative uni t shall maintain updated records 
on relief day lists for all units. 
For the purposes of relief day overtime, separate lists 
shall be established for both the Northern and Eastern 
Regions for Patrol; Plainclothes; Communications; 
Administration; all other specific units; and Detective 
units. The specific lists and the order in which they shall 
be polled are set forth in section 9. 
8) Officers will not be eligible to volunteer for more 
than sixteen (16) consecutive hours of overtime in any 
twenty four (24) hour period. Officers ordered to work more 
than sixteen (16) hours consecutively will be paid at the 
double time rate of pay for each hour in excess of sixteen 
(16) 
9) The following lists shall be utilized for each region 
in the order set forth below: 
a) Uniform Patrol, CPOP, Highway & Bridge Safety Detail, 
Communications, Plainclothes, Administration, and 
Detectives 
b) Plainclothes, Uniform Patrol, CPOP, Highway & Bridge 
Safety Detail, Communications, Administration, and 
Detectives 
c) CPOP, Highway & Bridge Safety Detail, Uniform Patrol, 
Plainclothes, Communications, Administration, and 
Detectives 
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d) Communications, Administration, Uniform Patrol, CPOP, 
Highway & Bridge Safety Detail, Plainclothes, and 
Detectives 
e) Detectives, Plainclothes, Uniform Patrol, CPOP, 
Highway & Bridge Safety Detail, Communications, and 
Administration 
f) Administration, Communications, CPOP, Highway & Bridge 
Safety Detail, Uniform Patrol, Plainclothes, and 
Detectives 
After all Officers in a specific region are polled, and the 
overtime still has not been filled, the Officers in the 
other region will be polled by the rules set forth in this 
section. 
10) All lists must be exhausted prior to any Officer being 
ordered in on their relief day. Officers shall not be 
ordered to work overtime except in cases of a bona fide 
Police emergency, or safety hazards for the public or 
members of the Police Force. In instances where it is 
necessary to order Officers to report to work, the Officers 
on the primary list, within a region, set forth in section 
9 will be ordered in reverse seniority order. In all 
instances where Officers are ordered to report to duty, the 
Department will first consult with the PBA to ensure that 
all options other than cancellation of the relief day have 
been exercised. 
11) All overtime will start and end from the same MTA 
Police Department facility. If overtime does not start and 
finish at said facilities, the Officer will be paid two (2) 
hours pay at the straight time rate for time spent 
traveling to and from said location. The above shall be the 
only compensation paid to Officers for travel pursuant to 
this article. 
12) For the purpose of pre-planned overtime, Officers 
hired after January 1, 1998 shall be polled on a continuous 
rotating wheel. This section shall in no way interfere with 
the procedures outlined in section 4 of this appendix, as 
it relates to officers hired prior to January 1, 1998. 
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Police Officer Unanticipated Overtime 
Unanticipated overtime shall be overtime that lS known to be 
necessary on less than seventy two (72) hours notice to cover 
vacancies caused by employee absence, arrests, weather, and 
other unforeseen circumstances. In most instances unanticipated 
overtime will be covered by holdovers and early call ins with 
the following guidelines: 
1. Officers shall not be eligible to work more than sixteen 
(16) hours consecutively. In instances where officers are 
ordered to work more than sixteen (16) consecutive hours, they 
will be compensated at the double time rate of pay for every 
hour in excess of sixteen (16). 
2. Officers will have a minimum of eight (8) hours rest 
between tours. Commanding Officers shall shorten the length of 
an Officer's next scheduled tour of duty, with no charge against 
their time, in order to comply with this requirement. 
3. On holdovers, overtime will be offered first to officers 
working a specific post; sector; unit; or sign on location, In 
seniority order. When a vacancy exists on a ten (10) hour tour 
and it is deemed necessary to cover such vacancy with overtime, 
officers from the tour ending just prior to the vacancy will be 
polled in seniority order. Officers who accept said overtime may 
only work six (6) hours into the overtime tour. The department, 
at its discretion, may poll officers in seniority order who are 
scheduled to work the tour following the tour in which the 
vacancy exists for four (4) hours overtime prior to the start of 
their regularly scheduled tour. If the department cannot fill 
the overtime with the early call ins, they may require the 
officer on the holdover work in excess of sixteen (16) hours and 
be paid in accordance with section 1. Officers working eight (8) 
hour tours may be offered double tours and the call in procedure 
will not apply. In instances where Officers are held over, the 
overtime shall not be less than three (3) hours in length. If 
after the overtime is accepted the Department decides the 
overtime is not necessary, the Officer, at his/her discretion, 
may choose to go off duty prior to the completion of three (3) 
hours, and only be compensated for actual time worked. 
4. For the purpose of this section officers will be polled for 
in seniority order at sign on locations within districts. If all 
the overtime vacancies are not filled all remaining officers in 
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a district will be polled. If all the overtime vacancies are 
still not filled, the following guidelines will apply: 
Overtime existing in district 1 will be filled by polling In 
seniority order, officers in district 2, 3, and then 4. 
Overtime existing in district 2 will be filled by polling In 
seniority order, officers in district 1, 3,and then 4. 
Overtime existing in district 3 will be filled by polling In 
seniority order, officers in district 4, 2, and then 1. 
Overtime existing in district 4 will be filled by polling In 
seniority order, officers in district 3, 2,and then 1. 
Overtime existing in district 5 will be filled by polling in 
seniority order, officers in district 6, 8, and then 7. 
Overtime existing in district 6 will be filled by polling In 
seniority order, officers in district 5, 8, and then 7. 
Overtime existing in district 7 will be filled by polling In 
seniority order, officers in district 6, 8, and then 5. 
Overtime existing in district 8 will be filled by polling In 
seniority order, officers in district 6, 5, and then 7. 
In the event overtime in uniform patrol cannot be covered by the 
above polling procedures, the following units will be polled by 
seniority in the following order: 
A) Community Policing 
B) Highway & Bridge Safety Detail 
C) Communications 
D) Plainclothes Unit 
E) Administration 
F) Detective Division 
Overtime that exists in District 1 that cannot be filled by the 
method above will be offered to District 2. Overtime that exists 
in District 2 that cannot be filled by the method above will be 
offered to District 1. 
5. For overtime that is offered for additional police coverage 
(not related to vacancies, radio runs, or officer initiated 
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activities) officers will be polled following the rules set 
forth in section 4. 
6. In no instance will Officers be ordered to work overtime 
except in cases of a bona fide Police emergency or a safety 
hazard affecting the public or members of the Police Department, 
and all eligible Officers have been polled. 
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APPENDIX C
 
MEMORANDUM OF AGREEMENT
 
The Police Department agrees to administer the Explorers program 
in the following manner: 
Participation will continue to be voluntary. Selection will be 
made on the basis of seniority. Coincident with this agreement 
the general membership will be re-polled by written invitation 
which sets forth the following conditions of participation: 
The number of program participants shall be limited to four (4) 
officers. Explorers program participation shall constitute 
"special assignment". When assigned to perform Explorers duty 
on scheduled workdays, the members will be excused from their 
normal duties. When assigned to perform Explorers duty on their 
Regular Days Off, the members relief days will be rescheduled 
accordingly. Compensation for each special assignment day will 
be at the straight time rate of pay for the first ten (10) 
consecutive hours of Explorers special assignment. All duty 
performed in excess of ten consecutive hours will be at the 
overtime rate of pay. Special assignment days will not 
constitute Tour Changes as defined by Article 11, Section 2, 
paragraph 5 of the Collective Bargaining Agreement. Assignments 
will be made on the basis of seniority and qualifications. 
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APPENDIX D 
SIDEBAR AGREEMENT/CEREMONIAL UNIT 
The undersigned parties hereby agree that in order to enhance 
the operations of the Ceremonial Unit, the following agreements 
will govern the Unit: 
1. Members of the Ceremonial Unit will be excused from their 
regular tours of duty to attend Ceremonial Unit functions. 
Attendance at a function will be considered the officer's tour 
of duty for that day. 
2. In the event a member of the Ceremonial Unit is on a relief 
day, vacation day, chart day, or personal day and must attend an 
event, the police officer will receive either 8 hours CiT or 
have the police officer's day off rescheduled, at the officer's 
discretion. Rescheduled day off must be taken within 30 days of 
the function attended. Choice of CiT or a rescheduled day off 
will be at the officer's discretion. 
3. Funding for the Ceremonial Unit is a Departmental matter 
and will be handled by the Police Department. 
4. Any work performed by a Ceremonial Unit member outside of 
attending events will be on a straight-time-for-time basis. 
Time will be applied to the member's CiT bank. 
5. The Department agrees to furnish the PBA with all 
information regarding functions, attendees and job coverage. 
6. A change of an officer's tour of duty to attend a 
Ceremonial Unit function will not be counted as one of the ten 
(10) rescheduled tours of duty per year. This will apply to 
members of the Ceremonial Unit only. 
I concur: I concur: 
S. Sanseviro, President J.J. O'Connor, Deputy Chief 
MTA·PBA LEA; 1999 to 2002 60 
Final Draft: March 26. 2002 
APPENDIX E
 
BILL OF RIGHTS
 
FOR MEMBERS OF THE MTA POLICE DEPARTMENT
 
Section 1. 
The Guidelines for Interrogation of Members of the Department In 
force at the execution date of this Agreement will not be 
altered during the term of this Agreement, except to reflect 
subsequent changes in the law or final decisions of the Supreme 
Court of the United States and the Court of Appeals of the State 
of New York regarding the procedures and conditions to be 
followed in the interrogation of a member of the department. No 
less than two (2) weeks' written notice of such a proposed 
alteration of the said guidelines shall be given to the PBA. 
Section 2. 
The Authority agrees that in the interrogation of members of the 
force, polygraph tests will not be used. 
Members of the force hold a unique status as public officers in 
that the nature of their office and employment involves the 
exercise of police power. The security of the community depends 
to a great extent on the manner in which police officers perform 
their duty. Their employment is thus in the nature of a public 
trust. The wide ranging powers and duties given to the 
Department and its members involve them in all manner of 
contracts and relationships with the public. Out of these 
contacts come many questions concerning the actions of members 
of the force. These questions often require immediate 
investigation by superior officers. In an effort to ensure that 
these investigations are conducted in a manner which is 
conducive to good order and discipline, the following guidelines 
are promulgated: 
(a) The interrogation of a member of the force shall be at 
a reasonable hour, preferably when the member of the force is on 
duty, unless the exigencies of the investigation dictate 
otherwise. Where practicable, interrogations should be scheduled 
for the daytime and the reassignment of the member of the force 
to the second platoon should be employed. If any time is lost, 
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the member of the force shall be compensated within the rules 
concerning accumulated overtime. 
(b) The interrogation shall take place at a location 
designated by the investigating officer. 
(c) The member of the force shall be informed of the rank, 
name and command of the officer in charge of the investigation, 
as well as the rank, name and command of the interrogating 
officer and all personnel present during the interrogation. If a 
member of the force is directed to leave the police officer's 
post and report for interrogation, the Operations Desk Officer 
shall be promptly notified. 
(d) The member of the force shall be informed of the nature 
of the investigation before any interrogation commences, 
including the name of the complainant. The addresses of 
complainants and/or witnesses need not be disclosed, however, 
sufficient information to reasonably apprise the member of the 
allegations should be provided. If it is known that the member 
of the force being interrogated is a witness only, the member 
should be so informed at the initial contact. 
(e) The questioning shall not be overly long. Reasonable 
respites shall be allowed. Time shall also be provided for 
personal necessities, meals, telephone calls and rest periods as 
are reasonably necessary. 
(f) The member of the force shall not be subjected to any 
offensive language, nor shall the member be threatened with 
transfer, dismissal or other disciplinary punishment. No 
promises of reward shall be made as an inducement to answering 
questions. 
(g) The complete interrogation of the member of the force 
may be recorded mechanically or by a stenographer, at the option 
of either the investigating officer or said member of the force. 
There will be no "off-the-record" questions. All recesses called 
during the questioning shall be recorded whether or not 
stenographic notes are maintained. 
(h) If a member of the force is under arrest or is likely 
to be, that is, if the member is a suspect or the target of a 
criminal investigation, the member shall be given the police 
officer's rights pursuant to the Miranda Decision guidelines. 
(i) In all other cases, the law imposes no obligation, 
legal or otherwise, on the Department to provide an opportunity 
for a member of the force to consult with counselor anyone else 
when questioned by a superior officer about the police officer's 
employment or matters relevant to the police officer's 
continuing fitness for police service. Nevertheless, in the 
interest of maintaining the usually high morale of the force, 
the Department shall afford an opportunity for a member of the 
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force, if the member so requests, to consult with counsel before 
questioned concerning a serious violation of the Rules and 
Procedures, provided the interrogation is not unduly delayed. 
However, in such cases, the interrogation may not be postponed 
for purpose of counsel past 10 AM of the day following the 
notification of interrogation. Counsel, if available, and a 
representative of a Line Organization may be present during the 
interrogation of a member of the force. Obviously, requests for 
an opportunity to consult with counsel in connection with minor 
violations, such as absence from post, failure to signal, 
failure to make entries, etc., will be denied unless sufficient 
reasons are advanced. 
(j) In any case, the refusal by a member of the force to 
answer pertinent questions may result in disciplinary action. 
Investigation By Other Units 
The aforementioned guidelines will be observed by all superior 
officers or other officers of this department while conducting 
investigations of actions of members of the force. In connection 
with investigations of alleged criminal acts, the provisions of 
paragraph 3, subdivision h, concerning counsel and/or line 
organization representatives, shall be observed. In connection 
with minor violations (such as absence from post, failure to 
signal, failure to make entries, etc.), the investigating 
officer shall have discretion as to whether or not the 
interrogation is to be recorded. 
* * 
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APPENDIX F
 
October 26, 1990 
]VJEMORANDUM OF AGREEMENT 
IT IS HEREBY MUTUALLY AGREED THAT IN THE EVENT A REPRESENTED 
MEMBER OF THE MTA DEPARTMENT IS OUT OF SERVICE ON SICK LEAVE AND 
A SCHEDULED CHART DAY OCCURS DURING SUCH ILLNESS/INJURY THAT THE 
CHART DAY SHALL BE USED AS SCHEDULED. 
IT IS FURTHER MUTUALLY AGREED THAT NO CHART TIME WILL BE 
DEDUCTED FROM A REPRESENTED MEMBERS SCHEDULE DUE TO SICK LEAVE 
TIME USED. 
THIS AGREEMENT, SIGNED ON 10/26/90 SHALL BE EFFECTIVE 
IMMEDIATELY. 
STU SANSEVIRO, PRESIDENT J.J. O'CONNOR, DEPUTY CHIEF 
cc: R. DAVIS 
R. OLVET
 
FILE
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APPENDIX G
 
DATE 
Mr. Raymond Gimmler, President 
Police Benevolent Association 
134 Rockaway Avenue 
Valley Stream, New York 11580 
Re: Executive and Internal Security 
Dear Mr. Gimmler: 
The parties agree that when the MTA, in its discretion, chooses 
to utilize sworn officers for internal security or executive 
protection it will utilize members of the MTA police force. The 
current executive protection staff will remain until such time 
as the current Chairman chooses to alter it. 
Very truly yours, 
Marc V. Shaw 
Executive Director 
Metropolitan Transportation Authority 
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APPENDIX H
 
DATE 
Mr. Raymond Gimmler, President 
Police Benevolent Association 
134 Rockaway Avenue 
Valley Stream, New York 11580 
Re: Substance Abuse Guidelines 
Dear Mr. Gimmler: 
The parties agree to continue negotiating testing procedures and 
disciplinary guidelines as they pertain to substance abuse. 
The parties agree that any negotiated procedures must be 
consistent with and cannot conflict with the FTA drug and 
alcohol testing regulations. If the parties do not reach 
agreement by December 31, 1998 any outstanding issues will be 
submitted to expedited arbitration and the testing and 
procedures outlined in the FTA drug and alcohol testing 
regulations will be fully implemented pending agreement or 
arbitration award. 
The MTA does not intend to commence the random drug and alcohol 
testing pursuant to FTA regulations until January 1, 1999. 
Very truly yours, 
Marc V. Shaw 
Executive Director 
Metropolitan Transportation Authority 
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APPENDIX I
 
DATE 
Mr. Raymond Gimmler r President 
Police Benevolent Association 
134 Rockaway Avenue 
Valley Stream, New York 11580 
Dear Mr. Gimmler: 
Confinement Policy- The parties will continue to negotiate 
reasonable confinement procedures. If the parties fail to reach 
agreement, the current procedures shall be maintained. 
Very truly yours, 
Marc V. Shaw 
Executive Director 
Metropolitan Transportation Authority 
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APPENDIX J 
DATE 
Mr. Raymond Gimmler, President 
Police Benevolent Association 
134 Rockaway Avenue 
Valley Stream, New York 11580 
Re: Workers Compensation 
Dear Mr. Gimmler: 
The parties agree should a court of competent jurisdiction 
declare the provision in Article 17 Section 2(d) invalid, all 
other provisions of the collective bargaining agreement shall 
not be affected. The MTA shall hold the PBA harmless and shall 
defend and pay all claims or damage awards arising out of the 
provision. However, the PBA, if named as a defendant in a law 
suit, will cooperate and join in the defense of this provision. 
Very truly yours, 
Marc V. Shaw 
Executive Director 
Metropolitan Transportation Authority 
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APPENDIX K
 
DATE 
Mr. Raymond Gimmler, President 
Police Benevolent Association 
134 Rockaway Avenue 
Valley Stream, New York 11580 
Re: Light Duty 
Dea~ Mr. Gimmler: 
This will confirm the parties discussions during collective 
bargaining concerning light duty. The Authority agrees to 
maintain no less than five (5) light duty positions. 
Very truly yours, 
Marc V. Shaw 
Executive Director 
Metropolitan Transportation Authority 
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APPENDIX L 
Equalization of Wage Rates for Former Metro-North Officers 
Title 
7/1/98 
L1RR 
Hourly 
1/1/98 
MN 
Hourly 
10/1/98 
3% 
Increase 
10/1/98 
Rate 
Ditt. 
10/1/98 
New 
Rate 
4/1/99 
Rate 
Ditt. 
4/1/99 
New 
Rate 
10/1/99 
Rate 
Ditt. 
10/1/99 
New 
Rate 
4/1/00 
Rate 
Dltt. 
4/1/00 
New 
Rate 
Patrolman-Basic $23.044 $21.730 $22.382 $0.331 $22.713 $0.331 $23.044 $0.000 $23.044 $0.000 $23.044 
Detective $25.534 $22.816 $23.500 $0.678 $24.178 $0.678 $24.856 $0.000 $24.856 $0.678 $25.534 
Sergeant- Full $29.223 $23.899 $24.616 $1.536 $26.151 $1.536 $27.687 $0.000 $27.687 $1.536 $29.223 
Lieutenant-Full $33.561 $26.079 $26.861 $1.675 $28.536 $1.675 $30.211 $1.675 $31.886 $1.675 $33.561 
Sergeant 1st yr. 
Sergeant 2nd yr. 
Sergeant 3rd yr 
Sergeant 4th yr 
$26.302 
$27.178 
$28.054 
$29.223 
$23.899 
$23.899 
$23.899 
$23.899 
$24.616 
$24.616 
$24.616 
$24.616 
$0.562 
$0.854 
$1.146 
$1.536 
$25.178 
$25.470 
$25.762 
$26.151 
$0.562 
$0.854 
$1.146 
$1.536 
$25.740 
$26.324 
$26.908 
$27.687 
$0.562 
$0.854 
$1.146 
$1.536 
$26.302 
$27.178 
$28.054 
$29.223 
Det. Serg 1st yr. 
Det. Serg 2nd yr. 
Det. Serg 3rd yr. 
Det. Serg 4th yr. 
$28.542 
$29.493 
$30.444 
$31.713 
$23.899 
$23.899 
$23.899 
$23.899 
$24.616 
$24.616 
$24.616 
$24.616 
$1.308 
$1.626 
$1.943 
$2.365 
$25.924 
$26.242 
$26.559 
$26.981 
$1.308 
$1.626 
$1.943 
$2.365 
$27.232 
$27.868 
$28.502 
$29.346 
$1.309 
$1.626 
$1.943 
$2.367 
$28.542 
$29.493 
$30.444 
$31.713 
Lieutenant 1st yr 
Lieutenant 2nd yr 
Lieutenant 3rd yr 
Lieutenant 4th yr. 
$30.205 
$31.212 
$32.217 
$33.561 
$26.079 
$26.079 
$26.079 
$26.079 
$26.861 
$26.861 
$26.861 
$26.861 
$0.836 
$1.088 
$1.339 
$1.675 
$27.697 
$27.949 
$28.200 
$28.536 
$0.836 
$1.088 
$1.339 
$1.675 
$28.533 
$29.037 
$29.539 
$30.211 
$0.836 
$1.088 
$1.339 
$1.675 
$29.369 
$30.125 
$30.878 
$31.886 
$0.836 
$1.087 
$1.339 
$1.675 
$30.205 
$31.212 
$32.217 
$33.561 
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Equalization of Wage Rates for Former Metro-North Officers 
Tille 
Night Differential 
7/1/98 1/1/98 10/1/98 
LlRR LlRR MN New 
Rate Night Rate 
Diff. 
10/1/98 
MN New 
Night 
Dlff. 
4/1/99 
New 
Rate 
4/1/99 
MN New 
Night 
Diff. 
10/1/99 
New 
Rate 
10/1/99 
MN New 
Night 
Diff. 
4/1/00 
New 
Rate 
4/1/00 
MN New 
Night 
Diff. 
Patrolman-Basic $23.044 $2.304 $22.713 $0.681 $23044 $1,613 $23.044 $2.304 
Detective $25.534 $2,553 $24.330 $0.730 $25,160 $1.761 $25.534 $2,553 
Sergeant- Full $29,223 $2,922 $26,151 $0.785 $27687 $1,938 $29.223 $2.922 
Lieutenant-Full $33,561 $3,356 $28.536 $0,856 $30.211 $2115 $31.886 $2.232 $33,561 $3,356 
Sergeant 1st yr. 
Sergeant 2nd yr. 
Sergeant 3rd yr 
Sergeant 4th yr 
$26.302 
$27.178 
$28,054 
$29.223 
$2.630 
$2.718 
$2,805 
$2,922 
$25.178 
$25.470 
$25.762 
$26.151 
$0.755 
$0.764 
$0.773 
$0,785 
$25.740 
$26.324 
$26,908 
$27,687 
$1.802 
$1.843 
$1.884 
$1,938 
$25.740 
$26,324 
$26.908 
$27.687 
$26.302 
$27,178 
$28.054 
$29.223 
$2.630 
$2718 
$2.805 
$2,922 
Det. Serg 1st yr. 
Det. Serg 2nd yr. 
Det. Serg 3rd yr. 
Det. Serg 4th yr. 
$28.542 
$29.493 
$30.444 
$31.713 
$2.854 
$2.949 
$3.044 
$3.171 
$26.061 
$26.383 
$26.704 
$27.133 
$0.782 
$0.791 
$0.801 
$0.814 
$27.506 
$28.150 
$28.792 
$29.650 
$1.925 
$1.970 
$2,015 
$2.076 
$27.506 
$28,150 
$28.792 
$29.650 
$28,542 
$29.493 
$30.444 
$31.713 
$2.854 
$2,949 
$3.044 
$3.171 
Lieutenant 1st yr 
Lieutenant 2nd yr 
Lieutenant 3rd yr 
Lieutenant 4th yr. 
$30.205 
$31.212 
$32.217 
$33.561 
$3.021 
$3.121 
$3.222 
$3.356 
$27,697 
$27.949 
$28.200 
$28.536 
$0.831 
$0,838 
$0.846 
$0,856 
$28.533 
$29.037 
$29539 
$30.211 
$1,997 
$2.033 
$2.068 
$2.115 
$29,369 
$30,125 
$30.878 
$31,886 
$2.056 
$2,109 
$2.161 
$2.232 
$30.205 
$31.212 
$32,217 
$33.561 
$3.021 
$3.121 
$3.222 
$3.356 
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Application of Step Rates and Night Differentials for former Metro-North Officers 
Night 
New 7/1/98 1/1/98 10/1/98 4/1/99 Differential 
Hires 
LlRR MN MN MN Hired after 
Hourly Hourly Hourly Hourly 1/1/98 
Patrolman-6th Grade $14.716 $15.211 $15.667 $15.667 $0.984 
Patrolman-5th Grade $15.659 $16.298 $16.786 $16.786 $1.112 
Patrolman-4th Grade $16.432 $17.384 $17.906 $17.906 $1.219 
Patrolman-3rd Grade $17.243 $18.471 $19.025 $19.025 $1.352 
Patrolman-2nd Grade $17.887 $19.557 $20.144 $20.144 $1.459 
Patrolman-Basic $23.044 $21.730 $22.382 $23.044 $2.304 
Notes: Night Differential 
No Night Shift differential shall be paid to employees while in the academy. Patrolman from six months of service through five years will have a night 
differential rate. 
New Hire Progression Steps 
Former MN Employees hired on or after January 01,1998 will be SUbject to the lIRR SIX step salary schedule above. Employees are eligible to move to the 
next salary grade on their anniversary date. 
Former MN Employees hired on or after January 01.1994 and prior to January 01.1998 will be paid on the fixed rate salary schedule stated below.. 
Former MN Employees with rates higher than the lIRR rate schedule will maintain their current rate until the next highest applicable lIRR step rate can be 
applied. 
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Application of Step Rates and Night Differentials for former Metro-North Officers 
1997 Class August 28,1997 ·6 Employees 1997 Class January 28,1997 ·7 Employees 
Grade Date Rate Differential Grade Date Rate Differential 
6 8/28/97 $15.211 6 1/28/97 $15.211 
5 8/28/98 $16.298 5 1/28/98 $16.298 
10/1/98 $16.786 $0.504 10/1/98 $16.786 $0.504 
4/1/99 $16.786 $1.175 4 1/28/99 $16.786 $0.504 
4 8/28/99 $16.786 $1.175 4/1/99 $16.786 $1.175 
4/1/00 $16.786 $1.175 3 1/28/00 $17.243 $1.352 
3 8/28/00 17.243 $1.352 4/1/00 $17.243 $1.352 
1996 Class August 22,1996·4 Employees 1996 Class January 25,1996·4 Employees 
Grade Date Rate Differential Grade Date Rate Differential 
6 8/22/96 $15.211 6 1/25/96 $15.211 
5 8/22/97 $16.298 5 1/25/97 $16.298 
4 8/22/98 $17.384 4 1/25/98 $17 .384 
10/1/98 $17.906 $0.537 10/1/98 $17.906 $0.537 
4/1/99 $17.906 $1.253 3 1/25/99 $17.906 $0.537 
3 8/22/99 $17.906 $1.352 4/1/99 $17.906 $1.352 
4/1/00 $17.906 $1.352 2 1/25/00 $17.906 $1.459 
2 8/22/00 $17.906 $1.459 4/1/00 $17.906 $1.459 
1995 Class June 29,1995.2 Employees 1995 Class February 28,1994 ·4 Employees 
Grade Date Rate Differential Grade Date Rate Differential 
6 6/29/95 $15.211 6 2/28/94 $15.211 
5 6/29/96 $16.298 5 2/28/95 $16.298 
4 6/29/97 $17.384 4 2/28/96 $17.384 
3 6/29/98 $18.471 3 2/28/97 $18.471 
10/1/98 $19.025 $0.571 2 2/28/98 $19.557 
4/1/99 $19.025 $1.352 10/1/98 $20.144 $0.604 
2 6/29/99 $19.025 $1.459 Basic 2/28/99 $23.044 $0.691 
4/1/00 $19.025 $1.459 4/1/99 $23.044 $1.613 
Basic 6/29/00 23.044 $2.304 4/1/00 $23.044 $2.304 
MTA-PSA CSA; 1999 to 2002 
Final D.aft: Ma.ch 26, 2002 
73 
Arrl:nUIA MNew York. NY 10017-3739 
212878-7000 Tel 
D Metropolitan Transportation Authority 
Slale 01 New York 
14 July, 2000 
Mr. Raymond Gimmler
 
President
 
MTA Police Benevolent Association
 
134 Rockaway Avenue
 
Valley Stream, NY 11580
 
Re: A.9079-a/S.6149-a 
Dear Mr. Gimmler: 
The MTA will not oppose the enactment of the above referenced bill. 
Ga _Dellaverson 
Director/Labor Relations 
The agenCIes 01 the MTA. E Virg,f Conway Chairman 
MTA New York City TranSIt MTA Long Island Rail Road MTA Long Island Bus MTA Metro-North Railroad MTA Bridges and Tunnels 
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3a7 Madison Avenue I\rrf:.nU1A n
 
rJew YOlk. NY 10011 373?
 
('1287870001 0 1
 
3 Metropolitan Transportation Authority 
Stale 01 New York 
14 July, 2000 
Mr. Raymond Girnrnler
 
President
 
MTA Police Benevolent Association
 
134 Rockaway Avenue
 
Valley Stream, NY 11580
 
Re: Business Passes 
Dear Mr. Gimmler: 
8usiness transportation passes will be provided to all active employees for MTA 
Metro-North or MTA Long Island Rail Road, as soon as practicable. 
Very truly yours, 
Gary J. Dellaverson 
Director/Labor Relations 
The agencies 01 the MTA, E V"9" Conway Challman 
MTA New YOlk City Transit MTA long Island Rail Road MTA long Island Bus MTA Metro-North Railroad MTA Bridges and Tv 
At't'I:NUlX 0 
New YOlk NY 10017-3739
 
Z 12878 7000 Tel
 
D Metropolitan Transportation Authority 
State 01 New York 
14 July, 2000 
Mr. Raymond Gimmler
 
President
 
MTA Police Benevolent Association
 
134 Rockaway Avenue
 
Valley Stream, NY 11580
 
Re: Night Differential 
Dear Mr. Gimmler: 
The parties agree that when an employee is on restricted duty as a result of a 
non-job related illness or injury, or due to a disciplinary matter, that officer will be 
compensated at the rate of the position the officer is actually working. 
Very truly yours, 
(Ga~:-r-s-o-n------
Director/Labor Relations 
Agreed: 
~President TA Police Benevolent Association 
The agenCies of the MTA, E Virgil Conway, Chairman 
MTA New Yo,k City Trans.t MTA long Island Rail Road MTA long Istand Bus MTA MellG·North Railroad MTA Blidges and Tunnels 
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nrrCI'IUlh r347 r·.'1adlson AvenUE 
~jEw Yo,k f~Y 10017~3739
 
('1 (' S~5~ ,OCAl 1",1
 
a	Metropolitan Transportation Authority 
Stale of New York 
14 July, 2000 
Mr~ Raymond Gimmler 
President 
MTA Police Benevolent Association 
134 Rockaway Avenue 
Valley Stream, NY 11580 
Re: MTA 20-year Police Retirement Program 
Dear Mr. Gimmler: 
-I he parties agree to amend the MTA 20-year Police Retirement Program to 
provide that the MTA Police Benevolent Association may make contributions for 
split employment (Company/Union) provided that the MTA receives approval of the 
intended amendment from the Internal Revenue Service. 
The parties understand and recognize that to protect the plan's tax qualified status, 
the plan assets and to insure that any additional benefit that may accrue will not be 
funded by the MTA, rather, it will be fully funded by the PBA, the amendments will 
be based on the following basic principles: 
(i)	 Any individual covered by this provision must be on full 
release time from the MTA for PBA union business 
purposes and have been employed by the MTA or in 
the Metro-North or Long Island Rail Road police 
department for at least five years before the release 
time; 
(ii)	 Such PBA contributions will be based upon a rate as 
determined by the Plan's Actuary. The salary used to 
determine the PBA's contributions will not exceed the 
lieutenant full basic rate, hereinafter the "Salary Cap"; 
(iii)	 The PBA shall withhold the individual's employee 
contributions subject to the same Salary Cap, and 
such individual's contributions will not be subject to the 
pick-up provision of the program; 
The agencies 01 the MTA E Virgil Conway. Chaflman 
MIA New York Crly "anSI! M,A Long Island Rail Road MTA Long Island Bus M,A Mel'o~North Railroad MTA Bridges and Tur 
July 14. 2000 
Mr. Raymond Gimmler 
Page 2 of 2 
(iv) 
(v) 
(vi) 
(vii) 
The salary used in all benefit calculations shall also be 
subject to the same Salary Cap; 
The PBA's payment of its and the individual's 
contributions will be made in the manner and time 
frame as prescribed by the Actuary of the MTA Defined 
Benefit Plan; 
Failure to comply with the Actuary's specification will 
result in non-recognition of such service credit; 
Provided there is IRS approval of this amendment, the 
amendment will be effective for all service after the 
approval of this agreement by the MTA Board. 
Very truly yours, 
Ga 
~ 
J. Dellaverson 
Director/Labor Relations 
Agreed: 
78 
34 ~ r,lad,son Avenue APPENDIX Q 
II"", 'Of" In 100173739 
?12 8~87()OO TEl 
a Metropolitan Transportation Authority 
Stale 01 New YOlk 
CORRECTED COPY 
14 July, 2000 
Mr. Raymond Gimmler 
President 
MTA Police Benevolent Association 
134 Rockaway Avenue 
Valley Stream, NY 11580 
Re: Discipline 
Dear Mr. Gimmler: 
This will confirm our understanding that officers, held out of service pending 
disciplinary charges, may convert accrued vacation, personal or compensatory 
leave into cash by making a request to the Chief of Police, In addition, Section 
12 of the July 14, 2000 Memorandum of Understanding only obligates the 
Department to restore a suspended officer to the payroll. 
Gary J. Dellaverson 
Director/Labor Relations 
Agreed: 
~-t/:~RaOOd~rllIef 
President MTA Police Benevolent Association 
7he agenCies of the M7A, E Vlfgd Con"'av Ch;ciJ{man 
M1A New 'folk C<ly Transit MTA Long Island RaIl Road M1A Long Island Bus M1A Metro-North Railroad MTA Bridges and lunm 
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AMENDMENT
 
BOARD RESOLUTION!
 
INDEMNIFICATION
 
BOARD RESOLUTION 
WHEREAS, Article VII of the Bylaws of the Metropolitan 
Transportation Authority ("!'ITA") entitled "Indemnification" 
provides for the indemnification of members, officers and employees 
of the KTA and its sUbsidiaries; and 
WHEREAS, MTA' s subsidiaries and aff iliates are either governed 
by the Indemnification Bylaw or have adopted an identical bylaw; 
WHEREAS, in a Staff SWDJDary dated June 8, 1992 the MTA Legal 
Department, with the concurrence of the Legal Departments of MTA' s 
subsidiaries and affiliates, recommended that the Authority amend 
the Indemnification Bylaw; and 
WHEREAS, the amended bylaw provides that the Authority may 
select a designee to determine whether an Officer or employee did 
not act in good faith for a purpose which he reasonably believed to 
be in the best interests of the Authority or its subsidiaries, and 
is therefore not entitled to indemnification; 
NOW, THEREFORE, IT IS RESOLVED, that the Auth ...rity amend 
Article VII, Indemnification, through the adoption of the amended 
bylaw which is attached to this Resolution; and 
IT IS FURTHER RESOLVED that the Authority designates the 
Chairman of the !'ITA, and the heads of the New York City Transit 
Authority, Metro-North Commuter Railroad, Long Island Rail Road, 
Triborough Bridge and Tunnel Authority, and Metropolitan Suburban 
Bus Authority, respectively, to be responsible tor the 
determination of the good faith and reasonable belief of an officer 
or employee of the respective agency in cases or proceedings in 
Which the officer or employee is subject to a punitive damages 
claim or is alleged to have committed intentional wrongdoing or 
acted in bad faith (which for the New York City Transit Authority 
will include officers and employees of the Staten Island Rapid 
Transit Operating Authority and the Manhattan and Bronx Surface 
Transit operating Authority); and 
IT IS FURTHER RESOLVED that the Board will make the good faith 
and reasonable belief determination in any case or proceeding 
involving an agency head or Board member in which the agency head 
or Board member i. subject to a punitive damages claha or is 
alleqed to have committed intentional wrongdoing or acted in bad 
faith, following a preliminary review of the case by the Chairman, 
except that the preliminary review will be conducted by the Chair 
of the Finance Co_ittee in a case involving the Chairman; and· 
IT IS FURTHER RESOLVED that in any case where a review 
suggests that the meaber, officer or employee did not act in good 
faith with a reasonable belief that hi_ actions were in the best 
interests of the Authority, the individual will be notified in 
writing of the preliminary finding and will be provided with an 
opportunity to respond before a final determination is made; and 
11-91 
~ 
o,~.. _~ . 
i1ii~iiIIi"~·~ii1/'!i.ii~ iiOio.;:,"'".'''''.... . - .,.;: _ ,.,,,.of;';· ~,,--i _..1: ~ri.t,,~:~A.:.J,~;;:i~$c.2.;.i:~,~ ~~{.i~:~:·~f" ;;;;"_.~.-:;.,~_;~~i:iI';.",,,,,:,.-~~::';;"···"'·"':-:~~~;-"io:::..'~;i~~:·F~:i,;'k~·'~L·_~-,--,·~- '~., ...'._~~_ .~~.. -.;..."'"o<.;;.;..~~\.1.'"~~:~3l~ ;r,.~_~~~~:.;..j~":, ...f-.~ ~!i:~. 
IT IS FURTHER RESOLVED that in the event that the Authority or 
its designee makes a final determination that a member, officer or 
employee did not act in good faith with a reasonable belief that 
his actions were in the best interests of the Authority, and, in a 
crimirial;'"' ~'1.on, in addition, that the member, officer or employee 
did no~' <. Y':.,.I ~~a8onable cause to believe that his conduct was 
l.vtu,·;y'/~~ '. :<.,f:.~.refore the member, officer, or employee i. not 
.nti~!;:;:N:.. . - ,". itication, the member, officer or employee may 
.~.. ~ ,:':':-~:"sl~tlon of this determination if, in a civil suit, the 
Jt,~,.~CT "~ fft:u.F,'.~.'~·.p."·r.· _ploye. ultimately prevails or, in a criminal 
.';:""'.' " ,': charg..;are di51lissed or the member, officer or employee
.L£" ~ ted' 'aDd',:.0 • ­~f~~< ".' -,', ~:};~\it· 
<,~~~): '. IT IS ~,RESOLVEDthat in the event the Authority decides 
P,'	 ~'., 2....1ter~i~iK·f ••t;tl_ent on behalf ot a member, officer or 
, "'~' 1oyee(.-,-:,./''>-\' ,,' ""~i~er officer' or employee )Day defend the case at 
L ~,,~ own .'~ . .O<:·i;t an agreement can be reached that will protect 
'the Autb~~,c,. ;i';~E:O. incurring any additional legal expenaes or 
damages, au.tiject to the right of the member, officer or euployee to 
seek reconSideration pursuant to the preceding paragraph; and 
IT IS FURTHER RESOLVED that the amended bylaw shall become 
effective as of the date of this Resolution and shall govern any 
proceeding involving a present or past member, officer or employee 
ot the MT~. its subsidiaries and affiliates that is pending as of 
this date. 
Dated: June , 1992 
·.il 
J 4 ..11$., 
Additions are underacored. Deletiona are in bracJceta. 
ARTICLE VII. DlDEMIfIFICATIOH 
The Authority ahall aave harmle.a and indemnify any person (or 
hia .atate) who ahall have aerved aa 8 member, officer or employee 
of the Authority or of a sub.idiary of the Authority against 
financial loss, including punitive damages, or litigation eXpense 
incurred in connection with any claim, demand, auit, action or 
proceeding, whether civil or criminal, or the defense thereof, and 
arising out of (a) any transaction of the Authority or of a 
subsidiary of the Authority, or (b) any act or failure to act by 
any such member, officer or employee while engaged in the discharge 
of his duties on behalf of the Authority or its subsidiarie., or 
the discharge of his dutiea as a fiduciary of a benefit plan for 
Authority employees or employees of a subsidiary of the Authority. 
In the event any such claim, demand, auit, action or proceeding 
shall :)ccur, such member, officer or ..ployee shall be javed 
harmless and indemnified as herein provided unless auch indivIdual 
is [found by a final jUdicial determination] determined by cthe 
Authority or it, designee not to have acted, in good faith., for a 
purpose Which he reasonably believed to be in the best intere.tilof 
the Authority cr of its subsidiaries, and, in criminal actiona or 
proceedings, in addition, not to have had reasonable cause to 
believe that his conduct was lawful. The provisions of this 
Article shall inux:e only to the members, officers and _ployeeaof 
the Authority or of its subsidiaries, and to their estate.,.hall 
not enlarge or diminish the right. of any other party, and .hall 
not impair, limit or modify the rights and obligation. ot any 
in9urer under any policy of insurance. [Except in a crillii')al 
proceeding,] the foregoing shall be conditional on (a)th.p~o.pt 
del i very to the Authority of a copy ot the su.aona, coaplll1'nt, 
process, notice, demand or pleading co-encinq. anyau~"c;l!,~~ 
demand, suit:, action or proc.ecUng, Ind. in ciyil cas":ASDlyf.'(b) 
.a contemporaneoua offer t:o baae: coun.el to the Authori~y'~a~ ;~"Wi."l . 
to the [aaid). .eJDber, officer or aaployee in the deren•• O't':'uCb· 
claim, demand; auit, action or proceedinq1 [and) (c): '-the:·, fuil 
cooperation of the [aaid] mamber,: otficer or emplOY..."lia:'~'.~vent· 
the offer is. accepted, in. the making of such d.t".':j,nd~;la'{:.D·· 
agree.ent that t~e Authority··••y Inter into a IlttfUJijiJi:"§fffllllfjU;' 
of the Jllmbtr. officer or· ••10y... If theAUthQt.i\}l)~ti;1~Ji~: 
design•• deteaine. th.t the, defense ahall Dot"J)j~1SMiamby' 
counsel . tor . the Authority . beCausl·of '.•. ConfliCt· cOf",;'l'fi~pr:' 
other ground. yarrAnting separate couniel. tbt ..plOVW.:aj,.X."l'l13,·'
another .ttorney and the AUthority IbAl·l PlY r ••IObj»l'i·~··ft,)l>'iiiiD':?h.. 
tees· And expens.s. incurred by or On '·beliAl! .·ot~ \M·S:~jiR¥ftij·~ 
r.pre••nted bY out,ide couns,l s' The AliQc>rity 'iRYUDU'?Of{;¥tiCh"~ 
t.e, and· expen••, ••y be Conditioned upon In eJU)loY'r-i~iarj'.1Dt· 
that more than one .mplovee .hAll b. tepre.entld· by tilt,·"...>
" • • -J. , 
II-88 
",::-. 
. ~ 
counlel. The provisions of Section 18 of the Public Officer. Law 
relating to der,n., and indemnification sboll supplement And be 
syo!lablt in addition to the provisions of this Article; prOVided.
hoyeyer. thAt [are 01.0 applic~l~ and ~vail~l. to such members, 
officers and employees and] in the event of any conflict between 
the provisions of this Article [th••• by-lAWS] and those of .uch 
Section 18 or the Public Officers Law, this Article [the provision 
which afford the greater protection to such .embers, offic.rs and 
,.ploy,.si ahall control. The provision' of this Article replAce 
ond lupersede the provisions of the prior Article VII governing
IndeMificotion. And govern Any clAim. demAnd. suit. -Act'ion Or 
oroce.ding that Is pending as ot the date of the adoption of this 
Article. 
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·	 347 Madison Avenue
 
New York. NY 10017-3739
 
ZlZ 878-7000 ,ei
 
D Metropolitan Transportation Authority 
Slale of New York 
August 14, ]998 
Stuart Sanseviro 
Police Benevolent Association 
119 Jackson Street 
Hempstead, New York 11550 
Dear Mr. Sanseviro: 
This will serve to confirm our agreement concerning reversionary rights for non­

represented sworn officers. The following is the MTA's proposed language.
 
Effective with the execution of this agreement, any non-represented sworn officer, 
who is demoted from a non-represented rank, shall be returned to the represented 
position the officer previously held. Such officer shall be entitled to all the rights 
and privileges of his applicable previous rank and shall not be considered to have 
a break in his total represented service or previously held seniority_ 
In the event that the MTA seeks to further discipline or terminate the employment 
relationship of any sworn officer in a non-represented title, who had previously 
served in a represented title, the aforementioned demotion shall proceed first to 
insure the applicability of the relevant grievance/arbitration procedure. The time 
limits prescribed in the collective bargaining agreement for commencing a 
disciplinary action will commence as ofthe effective date ,,' such demotion. The 
bargaining unit of the demoted officer shall not be required to provide any 
representation with regard to charges which arose while the officer was in a non­
represented capacity. 
Nothing contained herein, limits the MTA's authority to manage its non­
represented workforce or otherwise make grievable management's actions, except 
as specifically provided herein. 
The agencies of the MTA, E. Virgil Conway, Chairman 
MTA New York City Transit MTA long Island Rail Road MTA long Island Bus MTA Metro-North Railroad MTA Bridges and Tum 
August 14, 1998 
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If the foregoing is acceptable to you, please countersign this letter and return one original 
to me. 
V~~truIY _Yours~ 
/ )
Gary J. ellaverson 
Director, Labor Relations 
~ Date: i - \ '1 - 9----:::L[_ 
Stuart Sanseviro ~ 
cc: T. Savage 
ATTACHMENT
 
PROMOTIONAL RATES
 
OF PAY
 
347 Madison Avenue 
New York. NY 10017-3739 
212 878- 7000 Tel 
a Metropolitan Transportation Authority 
State of New York 
11 October, 2000 
Mr. Raymond Gimmler, President 
Police Benevolent Association of the MTA 
134 Rockaway Avenue 
Valley Stream, NY 11580 
Re: Promotional Rates of Pay 
Dear Mr. Gimmler: 
This is in reference to the various conversations concerning the above referenced topic. 
As agreed, when an officer is promoted to a rank, where the step rate of such rank is 
lower than the rate of the rank from which the officer is being promoted, such officer's 
rate of pay wilt be adjusted. In such case, the officer's rate will be adjusted to the 
lowest step rate in the new rank, which would provide an increase in rate of pay above 
the rate from which the officer is being promoted. 
If you are in agreement with the procedure as outlined, please sign In the space 
provided. 
As always, if you have any questions or concerns please call me (212) 878-7017. 
Very truly yours, 
Margaret M. Connor 
Deputy Director/labor Counsel 
()-/J- [) 0 
ler, President PBA 
cc: G. Coppola, J. O'Donnell, I. Pradhan 
The agencies of the MTA. E Virgil Conway. Chairman 
MTA New York CIty Transit MTA Long Island Rail Road MTA Long Island Bus MTA Metro-North Railroad MTA Bridges and Tunnels 
AMENDMENT
 
30 DAY LOG BOOK
 
347 Madison Avenue
 
New York, NY 10017,3739
 
212878,7000 Tel
 
Metropolitan Transportation Authority 
State 01 New York 
June 6, 2001 
Michael O'Meara
 
Executive Vice President
 
Police Benevolent Association of the MTA
 
134 Rockaway Avenue
 
Valley Stream, New York 11580
 
Re: MTA PBA Grievance No. 00-18 (30-Day Log Book) 
Dear Mr. O'Meara: 
In accordance with our recent conversations concerning Grievance No. 00-18, dated
 
November 9, 2000, our agreement to settle the grievance is as follows:
 
•	 In accordance with the applicable collective bargaining agreements between the 
Metropolitan Transportation Authority ("MTA") and the MTA Police Benevolent 
Association ("MTA PBA") covering superior officers and police officers, and 
Departmental Order No. 00-57, one (I) supervisor and two (2) police officers in each 
region can use a paid leave day on holidays and weekends by entering their request in 
the 30-Day Log Book. 
•	 Once a represented Member is entered into the 30-Day Log Book, he/she will be 
ineligible to be taken out of the book within 72 hours of the officer's tour of duty if 
the assignment the officer holds has been filled with a Member on overtime, 
•	 All requests to be removed from the 30-Day Log Book must be made in writing by 
the officer to the Operations Support Unit who will acknowledge the cancellation to 
the officer or hislher immediate supervisor. 
Hyou are in agreement please sign in the space indicated below. Call me; of course, with 
any questions you may have at (212) 878-4669. 
Sincerely,	 IN AGREEMENT WITH THE TERMS 
OUTLINED ABOVE: ~Q_-- /	 / 
?/7<'t! ILabor Counsel 
The agencies of the MTA, Peter S Kalil<ow, Chairman 
MTA New York City Transit MTA Long Island Rail Road	 MTA Long Island Bus MTA Metro-North Railroad MTA Bridges and Tunnels 
June 6, 2001 
Michael O'Meara 
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cc: D. Brown 
M. Connor 
G. Coppola 
E. Corcoran 
D. Davis, Esq., PBA Counsel 
R. Gimmler, MTA PBA 
P. Loverso 
R. Masciana 
J. O'Donnell 
AMENDMENT
 
CANINE UNIT
 
MEMORANDUM OF AGREEMENT
 
WHEREAS, the Police Benevolent Association ("the PBA") and the Metropolitan 
Transportation Authority ("the MTA") (jointly referred to hereinafter as "the parties") reached
 
agreement on April 26,2002 to amend their colJective bargaining agreements to provide a
 
special hourly rate for time spent in dog care work by Police Officers and Superior Officers
 
(Sergeants and Lieutenants) assigned to the MTA Police Department's Canine Unit and to create
 
other terms and conditions of employment for said unit:
 
WHEREAS, the parties now wish to memorialize that agreement in writing;
 
IT IS HEREBY STJPULATED AND AGREED; by and between the parties hereto, as follows:
 
I) The Collective Bargaining Agreement (hereinafter referred to as the "Agreement") shall be
 
amended effective May 24, 2002, to provide a $9.00 per hour rate for dog care work. Dog care
 
work in excess of the normally scheduled work day or work week, as defined by the Agreement
 
and which shall include compensated time off, shall be paid at an overtime rate of $13.50. The
 
night shift differential and longevity provisions of the agreement shan not apply to this special
 
hourly rate for dog care work. The election ofcompensatory time, in lieu of cash payment, is not
 
available for dog care work.
 
2) The amount of time an officer or superior officer is authorized to spend on dog care work each
 
workday during off-duty hours is 60 minutes. This time should be spent on the following
 
activities: Feeding, training, exercise, cleaning facilities, and grooming.
 
3) The amount of time an officer or superior officer is authorized to spend on dog care work each
 
day the employee does not work is 90 minutes. This time should be spent on the following
 
activities: Feeding, training, exercise, cleaning facilities, and grooming.
 
4) Officers or superior officers shall not spend more than 60 minutes on dog care on a work-day
 
or 90 minutes on a non-work day, without the written prior approval of his or her supervisor. Jf
 
the above limit is exceeded under circumstances that made it impossible to obtain prior approval
 
~., as a result of an emergency), the employee must notify his supervisor within 24 hours
 
thereafter.
 
5) The parties recognize that the dog care work referred to in paragraphs two and three above
 
may result in an officer's working in excess of the "maximum workweek" pursuant to 29 U. S.c.
 
§§ 207 (a) and (k). It is the express intent of the parties, by this Agreement, to establish a bona
 
fide rate for dog care work pursuant to 29 U. S. C. § 207 (g) (2), and to pay one and one-half
 
times that rate whenever the "maximum workweek" o~~urs per 7 day tour is exceeded, so
 
that no violation of29 U. S. C. § 207 (a) results. 'f'f(1)/t.(
 
6) There will be no restrictions on traveling to and from work. Canine Officers will be required
 
to bring their dogs to and from work each day and to house the dogs at their residence.
 
a) Officers using their own personal vehicle for commutation to and from their work 
location to transport a Department Canine wi)), upon request, be provided: a reasonable 
amount ofcar wash slips, but not to exceed one per week in the amount of $ 10.00; Police 
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Department parking placards~ and reimbursement fOT bridge or tunnel fare incurred in 
commuting with a dog to and from their work location. 
b)	 Officers using a MTA mass transit provider for commutation to and from their work 
location will be provided with writlen authorization from the MTA for the canine to be 
on mass transit. 
e)	 In addition to the transportation methods described in subparagraphs (a) and (b) of 
paragraph eight, the Police Department will provide five department vehicles to Canine 
Officers for transporting their Canines for Police business as well as to and from their 
residence. The decision to provide additional vehicles is at the sole discretion of the 
Director of Security. The provision oj vehicles to officers is not a contractual right, 
which may be revoked at any time and is not subject to the Grievance Procedure. 
Employees issued vehicles will be responsible for following all procedures promulgated 
by the Department with regard to their use. Department vehicles wi)) be equipped with 
EZ-Pass and gas cards for official use only, including transportation of canines to and 
from an Officer's residence. The Department win make an effort to provide vehicles 
without Police Department markings. 
7) The parties agree that the time an officer spends traveling to and from work with the dog is 
not compensable under the agreement. In the event that a court of competent jurisdiction should 
render a final decision or order (or the MTA should stipulate or otheJWise agree) that such time 
is "time worked" within the meaning of the Fair Labor Standards Act, the parties agree to 
negotiate the wage rate that shan be used (pursuant to 29 U. S. C. § 207 (g) (2» to determine any 
FLSA overtime liability that might be due. In no event would night shift differential or longeyjty 
apply to travel time, nor may comp time be used in connection with travel time. 
8) Canine Officers will be scheduled to work the Patrol Chart. 
9) Officers selected for the Canine Unit wiIJ commit to stay with the unit for a four-year period. 
Officers may submit a request to be released from the unit prior to fulfi))ing their commitment 
for good and sufficient cause to the Director of Security. 
I0) Canine Unit Officers and Superior Officers win be considered to be assigned to the District 
they are reporting to for purposes ofthe contractual lock-in period and application of overtime 
rules for non-canine overtime assignments. 
11) Ifa Canine Unit Officer's dog is unable to work due to illness or injuryy the Officer shall 
temporarily revert to the Patrol Force of the District to which assigned and perform other police 
duties until such time as the dog is fit for duty or replaced. The Department may in its discretion 
require an Officer to kennel the dog and temporarily revert to the Patrol Force of the District to 
which they are assigned to perform other police duties due to unforeseen circumstances beyond 
the Department's control. The Department wi)) not revert Canine Officers to the Patrol Force for 
the purpose of fi))ing vacancies. 
I2) The parties agree that twelve percent (J 2%) of all Officers and Superior Officers within the 
Canine Unit may be on vacation at the same time. This amends Article 18, Section 2, paragraph 
6110101	 10F4 MTA PI) Canine Unit MOA 
(a) of the Police Officcr Agreement and Article 16, Section 2, paragraph (3) of the Superior 
Officer Agreement. 
13) The parties agree that due to the special quaJi fications ofCanine Uillt Officers, that only 
Members assigned to the Unit will be eligible to perform Canine Assignments. Appendix B of 
the Collective Bargaining Agreements shaH be amended so that Canine Members shaH be polled 
after the Highway Safety Uillt for pre-planned overtime purposes. 
14) The parties agree that Members may volunteer for and shall be assigned to the Caillne Unit at 
the sole discretion of the Director of Security. The decision to appoint, or not appoint, a 
candidate will not be subject to the Grievance Procedure of the Agreement. 
15) Canine Officers shaH not receive the Canine Care rate ofpay for days the dog has been 
kenneled at the expense of the MTA. With prior authorization, Officers may kennel their dogs, 
in a department approved facility, during vacation leave, sick leave, or other absences where the 
member is unable to care for the dog. Authorized kenneling expenses wiJI be paid by the MTA 
pursuant to regulations issued by the Police Department. 
16) Canine Members on Sick Leave for a period in excess of sixty calendar days wiH be required 
to kennel their canine and revert to a forty-hour week. This shall not apply to officers injured in 
the line of duty. 
17) AJI expenses related to the care of the dog and approved by the MTA Police Depa"rtment will 
be provided for by the MTA. Officers will follow all procedures promulgated by the MTA with 
regards to these expenses. 
18) The parties agree that a Canine Officer in good standing who has satisfied the four-year 
commitment to the Canine Unit may request to adopt the dog subject to the approval of the 
departmenL The decision of the department regarding the adoption shaJI not be subject to the 
Grievance Procedure. Until an adoption is approved a]) dogs remain the property of the MTA. 
The provisions of this paragraph shall not apply to a member utilizing a dog, which is his or her 
persona} property. 
19) The MTA reserves the exclusive right to manage and detennine the business methods by 
which it provides Canine Police Services. The authority reserves the right to use a kennel to 
maintain its canines in lieu of requiring officers to care for the dogs in their own personal 
residences. 
20) In the event a Court of competent jurisdiction renders an OT part of this agreement 
invalid, then the parties shall enter negotiations to resolve the issue. If the parties are unable to 
resolve the issue the matter shall be submitted to arbitration for resolution pursuant to the 
procedures set forth in the Collective Bargaining Agreement. 
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nus Memorandum ofAgreement constitutes the complete agreement between the parties with 
respect to modification of the Collective Bargaining Agreement as it pertains to the terms and 
conditions of the MTA Police Department Canine Unit Any other existing agreements or verbal 
understandings of any kind between the parties are hereby abrogated effective upon the date 
below indicated when the parties signed this agreement 
IN WITNESS WHEREOF the parties hereto signed this Memorandum of Agreement at New 
York, New York, on the /t7 tlJ day of June. 
For the 
Metropolitan Transportation Authority For the Police Benevolent Association 
B~wL By: /?lG!~CO 
Michael St isich Raymon Gi 
Assistant Director, Labor Relations President 
Dated: J~e~ 2002 Dated: June/S< 2002 
6110101 40f4 MTA PD CaninC' Unit MOA 
AMENDMENT
 
VACATION
 
Memorandum of Understanding 
The parties signatory bereto agree that for the purpose of selling tbe vacation
 
grievance #00-22 tbe following is under-stood:
 
1.	 The MTA agrees to grant Grievance #00-22. 
2.	 In par-ticular, J2% of tbe members on each sbirt assignment may be
 
on vacation at tbe same time regardless of when tbe request is made.
 
This shall apply to botb the Police Officers and Super-ior Officers
 
eBA's.
 
3.	 The PBA agrees tbat any member making a request for vacation
 
Time under- the 12% rule sball do so on a least 72 hours notice.
 
4.	 Tbe PBA agrees to notify Amer-ican Arbitration tbat tbis matter- is
 
settled. The parties agree to split any late fee's or expenses incurred.
 
,~_/·~:lL~/lJi'!clj
'-GL-ffi-~2JlliJl6T<.R' 
William Morange --tf /Raymood C~~ler
 
MTA Director of Security P..esidco t, MTA PBA
 
Date
---f-------f---­
II 
AMENDMENT 
ESU 
M ~morandum of Agreement 
The parties signatory hereto agree te the creation of an Emergency Services Unit (ESU) within 
the MTA Police Department. The fc Ilowing criteria for the unit is agreed to by both parties: 
~	 The unit shall be limited to a maximum of Twenty Five (25) Police Officers and total of 
Six (6) Supervisors below th; rank of Captain that have successfully completed the New 
York City Police Departmen Emergency Services Training Course. All members of the 
unit will be volunteers select ~d by the Chief of Police. 
~	 The MTA Police Departmen will schedule members to sign on duty at any MTA Police 
Department facility. 
~	 Members assigned to the uni shall receive a weekJy chart assignment that will begin on 
Wednesday of each week. TI e chart assignments shall be posted by 3:00pm each Friday 
listing the chart assigrunents for the week beginning on the following Wednesday. 
Individual members shall work the same shift for all shifts within their weekly chart 
assigrunent. Any deviation ir the weekly chart assignment, after it is posted, shall 
constitute a tour change. Ifnll chart assignment is posted, members wiJI work the same 
chart assignment as the prior week. 
~	 Members assigned shall be p aced on the unifonn patrol relief day overtime polling 
process with the Highway VI it. Only members assigned to the umt shall be eligible for 
overtime within the unit. 
~	 Members of the unit shall be :lSsigned to the Patrol Schedule as outlined in the Police 
Officer CBA (i.e. four lO hOl r shifts with 3 consecutive relief days). 
~	 Police Officers assigned will 5elect vacation within the unit by seruority consistent with 
the rules outlined in Article 18, section 2 of the police officer Collective Bargairung 
Agreement and Supervisors a5signed will select vacation within the unit by seniority 
consistent with the rules outli ned in Article 16, section 2 of the superior officer Collective 
Bargaining Agreements. 
I Concur:	 I Concur: 
Date: ~/?¢L 
AMENDMENT
 
30-DAY BOOK
 
GUARANTEE &
 
COMPENSATORY TIME
 
M ~morandum of Agreement 
The parties signatory hereto agree tc the following changes to the Collective Bargaining
 
Agreements between the MTA and 1he MTA PBA:
 
»	 Article 17, section one, para{ raph 2 of the Police Officer and Detective Collective 
Bargaining Agreement will t e amended to read: 
"Effective July 1, 20( 4, one (l) police officer in each district will be guaranteed 
leave, if requested, OJ weekends and on the following holidays: New Years Day, 
President's Day, MaJ1 in Luther King Day, Memorial Day, Good Friday, 
Independence Day, L lbor Day, Thanksgiving Day, the day after Thanksgiving, 
Election Day, Christn las Eve, Christmas Day, Columbus Day." 
»	 Article 9, Section 1(b) of the police officer and detective Collective Bargaining 
Agreement, and Article 8, ~ ection 1(b) of the Superior Officers Collective Bargaining 
Agreement will be amended 1J read the following: 
"In order to presef\ e the intent and spirit of this Agreement on overtime 
compensation it is un jerstood that the employee may not accrue more than sixty 
(60) hours of punitiv.: time at anyone time, except at the sole discretion of the 
Authority, and that t lere shall be no rescheduling of days off and/or tours of 
duty." 
This agreement shall be effective irru lediately. 
For the Metropolitan Transportation. \.uthority: For the MTA PBA: 
~)~~ 
WilJiam Morange ~ 
Director of Security 
Dated: June ~, 2004	 Dated June2k2004 
AMENDMENT
 
TOUR CHANGES
 
STIPULATION OF SETTLEMENT AND WAIVER OF GRIEVANCE ARBITRATION
 
BET\VEEN THE MTA AND THE MTA PBA
 
In the Matter of PBA Grievance #0303, Tour Change Notice to Employees
 
\Vhereas, the MTA Police Benevolent Association has filed a group grievance dated March 14, 
2003, alleging a violation of Article 1 I of the Collective Bargaining Agreements between the 
MTA and the PBA~ and 
Whereas, the MTA Police Benevolent Association is entitled to proceed to Arbitration on the 
matter; 
THEREFORE; the MTA and the MTA PBA agree to settle the grievance and enter into this 
Stipulation of Settlement and Waiver of Grievance Arbitration in which both sides agree to the 
tenns and conditions below. 
I)	 The PBA agrees to withdraw its grievance with prejudice. 
2)	 If during the first ten tour changes (allowed per Article II of the CBA), an officer's tour 
is changed with less than 24 hours notice he/she shall be compensated with time and one 
half pay for all time worked before and/or after hislher regularly scheduled tour, or two 
hours at time and one half, whichever is greater. It shall not include those tour changes 
specifically exempted from the tour change penalty: mandatory training, voluntary 
training, probationary officers and Certified Instructors. It also shall not apply to tour 
changes in excess of ten for which the existing penalty shall be the sole remedy. 
3)	 The CBA shall be amended to reflect this agreement. 
I have read, understood and agreed to the tenns and conditions of this Stipulation of 
Settlement and Waiver of Grievance Arbitration, which constitute the full and final 
settlement of the of the grievance. 
] am in Agreement with the above terms: ] am in Agreement with the above terms: 
For the MTA For the MTA Police Benevolent Association 
.' 
MJch el Stamslch 
.~;;//tJ-7-~!/ 
Date __/ 
_/tltk
MJchael O'Meara 
~My 
~- . 
Assistant Director, Labor Relations	 Executive Vice- resident, MTA PBA 
AMENDMENT
 
SCHEDULED REST
 
DAYS DURING
 
HEIGHTENED ALERT
 
347 Madlsofl Avenue 
~JewYork. NY 100173739 
212878·7000 Tel 
D	Metropolitan Transportation Authority 
State of New York 
December 1, 2004 
Michael O'Meara
 
Executive Vice President
 
Police Benevolent Association of the MTA
 
181 South Franklin Avenue Suite 303
 
Valley Stream, NY 11581
 
Dear Mr. O'Meara: 
The following constitutes our agreement of how the MTA Police Department may elect to schedule 
members of the PBA to have a rest day during periods of heightened alert when all rest days have 
been cancelled and all employees have been ordered to work on their rest days per Appendix B of the 
Police Officer and Superior Officer Collective Bargaining Agreement. 
1.	 The parties recognize that the MTA may order all PBA members to work seven consecutive 
days or more, pursuant to the Collective Bargaining Agreement. The MTA may schedule a 
rest day on the seventh consecutive day, which the member, at hislher option, may choose not 
to utilize and instead opt to work. Employees opting to work on a scheduled rest day must 
provide written notification to their Commanding Officer 24 hours prior to the report time on 
the rest day they have opted to work provided the employee has received more than 24 hours 
notice of the scheduled rest day. 
2.	 The agreement in paragraph number 1 is subject to modification and/or rescission by John 
Sand's pending interest arbitration award. In the event the arbitrator's award includes 
management's demand, or some amended version, to prohibit employees from working seven 
continuous days, the provisions of that award shall be controlling over the procedure in 
paragraph number one. 
If you agree to these terms please sign in the space indicated below. Call me; of course, with any 
questions you may have at (212) 878-4669. 
Sincerely, 
/ 
Michael Stanisich	 /Michael 0' eara 
Assistant Director, Labor Relations '-// Executive Vice President, MTA PBA 
The agencies 01 the MTA. Peter 5 Kalikow, Chairman 
MTA New York City Transit MTA Long Island Rail Road MTA Long Island Bus MTA Melro-North Railroad MTA Brrdges and Tunnels 
ADDENDUM
 
ARBITRATOR AWARD &
 
MOA FOR PO/SO
 
AMERICAN ARBITRATION ASSOCIATION 
VOLUNTARY LABOR ARBITRAnON TRlBUNAL 
------------------------------------------------------------------------x AAA Case Nos. 
In the Mat1er of the Interest Arbitration between ]33000029]603 
METROPOLITAN TRANSPORTATION JS Case No. 3253 
AUTHORITY, 
Employer, 
OPINION 
and AND 
INTERIM 
AWARD 
POLICE BENEVOLENT ASSOCIATION OF 
THE METROPOLITAN TRANSPORTATION 
AUTHORITY, 
Union. 
Re: Police Officer and Detective Contract. 
-----------------------------------------------------~------------------x 
Before JOHN E. SANDS, Impartial Arbitrator. 
OPINION 
This interest arbitration arises under Article 36 of the parties' 
coHective bargaining agreement that expired August IS, 2002, which reads, in 
relevant part: 
,- ARTICLE 36 
PublJEmployment Relations Board 
The parties recognize the applicability of the New York Public 
Employee's [s(c] Fair Employment Law (Taylor Law). 
Disputes concerning successor conective bargaining agreements shall 
be submitted to binding arbitration pursuant to the following: 
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prospective effect. Note as well that MTA has already built the NYCTA-TWU 
'.. 
pattern increases into its budget for this unit: 
Effective Date Percentage Increase 
August 15, 2002 3.00/0 
August 15, 2003 4.00/0 
August 15, 2004 6.0% 
August 15, 2005 8.0% 
I have also back-loaded the first two years' increases to take advantage ofMTA's 
2004 budgetary surplus. 
By reason of the foregoing I issue the foJ]owing 
INTERIM AWARD 
1.	 The term ofthis award shaH be the four-year period commencing on August 
15,2002. Wages shaH be increased by the fo)]owing amounts on the 
effective dates shown: 
Effective Date Percentage Increase 
August 15,2002 3.00/0 
August 15, 2003 4.00/0 
August] 5, 2004 6.0% 
August] 5, 2005 8.00/0 
2.	 The duty schedules ofPatrol Officers, Uniformed Units (Highway and K9), 
Detectives, and Anti-Crime shall be changed from 1Q-hour tours to 12-hour 
toUTS. Annual scheduled hours of 2088 shall remain unchanged. 
3.	 The chart selection process shall be modified to allow all officers to bid for 
new and vacant positions under the current seniority system only twice a 
year, every October to be effective on January 1 and every April to be 
effective July J. In addition, all officers shall be allowed to bid for new and 
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vacant positions when the Department changes tours of duty from 10 hours 
to 12 hours. 
4.	 Officers on sick leave who do not actually perfonn work between the hours 
of4:00 P.M. and 8:00 A.M. shan not receive night shift differential. 
5.	 Article 9, Section 2 of the parties' contract shall be amended to increase the 
meal allowance from $5 to $10. 
6.	 Officers shall be guaranteed at least fouf (4) hours' pay at the overtime rate 
for court appearances on scheduled days off. 
7.	 Conditional on its exercise of the option set forth below, MTA may require 
each union officer on full-time release to complete, sign, and submit a 
weekly time sheet recording the dates, times, locations, and a genera) 
description of the union business performed. Prior to imposing that 
requirement, MTA must either (a) increase those officers' pay so that the 
President shall receive Lieutenants' wages, the Executive Vice President 
shaJl receive Detective Sergeants' wages, and two Area Vice Presidents 
shall receive Sergeants' wages, all without overtime compensation, or (b) 
PDA's Executive Bo<rrd Officers shan keep their current compensation but 
receive overtime compensation for documented lilion activities performed 
above 40 hours per week. 
8.	 Article] 6 of the parties' contract shall be amended to increase holiday pay 
from 88 hours to 96 hours annuaJly. 
9.	 The parties' contract shall be amended to provide the same restrictions on 
the use ofsick leave that appear in Civil Service Law Section 73, subject to 
the procedural, due process, and re-employment safeguards that Section 
provides. 
10.	 The FELA set-offprovisions and limitations that had existed in the last 
MNCR- and LIRR-PBA contracts and in the Scheinman Award shall be 
reinstated to the parties' coJlective bargaining agreement. 
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II.	 Distribution of overtime assignments shall be equalized among employees 
ofeach rank by the number of overtime hours accepted and declined each 
year. 
12.	 All other provisions of the parties' expired collective bargaining agreement 
shall continue in force unchanged. 
13.	 I retain jurisdiction of this case for a period of four (4) months to resolve 
disagreements concerning its implementation and to address unforeseen 
operational problems. Either party may invoke that retained jurisdiction 
upon written notice to the American Arbitration Association, failing which 
the same shaH lapse; and this Interim Award shall become Final in all 
respects. 
Dated: January 26,2005 
West Orange, New Jersey 
/ 
ffinn that I am the Arbitrator in thePursuant to CPLR 7507, I hereh.
 
above matter and that I have exe ·Wed the foregoing as and for my Opinion
 
and Interim Award.
 .. 
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Memorandum of Agreement 
It is hereby agreed between the Metropolitan Transportation Authority and the Metropolitan 
Transportation Authority Police Benevolent Association (P.RA.) to accept and implement the tenns 
of the Sand's Interim Interest Arbitration Award dated January 26, 2005, except as modified below: 
I.	 Wages:
 
Wages shall be as set forth in Appendix "A" annexed hereto.
 
2.	 Chart Selection: 
Chart selection process shall provide for all officers to bid for vacancies and new 
positions based upon seniority, once per year every October, to be effective on the 
I st Wednesday after January I of each calendar year. Post 1998 officers, if 
denied, shall be informed of the reason but shall not have recourse through the 
grievance procedure. 
3.	 Work Schedule: 
All Police Officers and detectives shall be assigned to an annual work schedule of 
174 (one hundred seventy four) steady 12 (twelve) hour and 20 (twenty) minute 
tours ofduty, except administrative Police Officers and Detectives or Officers 
assigned to other agencies; to be effective upon implementation of twelve (12) 
hour tours. ICTF tours ofduty shall be subject to further negotiations. The 
M.T.A. will not implement shifts with starting or fInishing times between 
midnight and 5:00 a.m. The number of platoons shall be subject to further 
negotiations. Ifunresolved shall be referred to Arbitrator Sands. 
4.	 Executive Board Pay (4): 
a.	 President - shall receive the wages of tbe highest paid title in the Bargaining 
Unit (Lieutenant). 
b.	 Executive Vice President - shall receive the wages of the second highest paid 
title in the Bargaining Unit (Detective Sergeant). 
c.	 Area Vice-Presidents (2) - shall receive the wages of the third highest paid 
title in the Bargaining Unit (Sergeant). 
5.	 Indemnification: 
Gary Dellaverson and Ron Davis shall work out indemnification language within 
sixty (60) days or the matter shall be referred to Arbitrator Sands. 
6.	 Overtime Rate: 
The hourly, daily and overtime rate and leave time shall continue to be based 
upon 2088 (two thousand eighty eight) hours. 
7.	 New Collective Bargaining Agreement: 
A new Collective Bargaining Agreement incorporating the terms of the Sand's 
Arbitration Award, as modified by this agreement, shall be completed within 
ninety (90) days of the this agreement. 
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8.	 Superior Officers Agreement: 
The tenns of the Sands Arbitration Award, as amended by this agreement. shall 
be applied to the Superior Officers Bargaining Unit as discussed. Percentage 
wages and supplementary pay shall be the same as the P.B-A. 
Agreed to on behalf of the Agreed to on behalf of the 
MTA: MTAPBA: 
Dellaverson. 
Director of Labor Relations ~ 
Dated: )lwI~ ----'---'----~--------J 
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Appendix "An 
Retroactive wage adjustments shall be applicable to all current employees, employees who have 
retired and employees resigned with a vested right during the term of this agreement. 
8/] 5102 8/] 5103 8/]5/04 8/]5105 
3% 4% 4%+ supp. 3%+ supp. 
Patrolmen 6th Grade 37,624 39,129 40,694+ 782 42,720+2,074 
Patrolmen 5th Grade 39,907 4],503 43,163+ 830 45,313+2,200 
Patrolmen 4th Grade 4],777 43,448 45,186+ 869 47,436+2,303 
Patrolmen 3rd Grade 43,737 45,486 47,306+ 909 49,661+2,4] ] 
Patrolmen 200 Grade 45,295 47,107 48,991+ 942 5],431+2,497 
Patrolmen Basic 57,77] 60,08] 62,485+] ,20] 65,596+3,] 85 
Employees Bired Between 2118/05-8/15/06 
Patrolmen 6th Grade $33,000
 
Patrolmen 5th Grade $36,000
 
Patrolmen 4th Grade $40,000
 
Patrolmen 3rd Grade $45,000
 
Patrolmen 200 Grade $50,462
 
Patrolmen Basic $68,78]
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Memorandum of Agreement 
It is hereby agreed between the Metropolitan Transportation Authority and the 
Metropolitan Transportation Authority Police Benevolent Association)6apply the:'- ~ified 
Sand·s. Police OfficerlDetective Award. dated January 26. 2005, to tJie
\ 
Superior Offic rs 
Bargaining Unit as specifically set forth below. All other provisions of.tl.!.~ expire olJective 
Bargaining Agreement shall continue unchanged. 
l.	 Term:
 
Term of Agreement shall be August 15,2002 - August 16.2006.
 
2.	 Wages:
 
Wages shall be as set forth in Appendix "An annexed hereto.
 
3.	 Chart Selection: 
Chart selection process shall provide for all Sergeants and Lieutenants to bid for 
vacancies and new positions based upon seniority. once per year every October. to 
be effective on the I sf Wednesday after January I ofeach calendar year. 
Sergeants and Lieutenants. who were initially hired as Police Officers post 1998. 
if denied. shall be informed ofthe reason but shall not have recourse through the 
grievance procedure. 
4.	 Overtime Rate: 
The hourly. daily and overtime rate and leave time shall continue to be based 
upon 2088 (two thousand eighty eight) hours. 
5.	 Indemnification: 
Shall be resolved in the manner set forth in the modified Sand's Award. 
6.	 Work Schedule: 
a.	 All Sergeants shall be assigned to a non-rotating schedule ofone hundred 
Seventy fOUT (174) tours of twelve hours and twenty minutes (J2:20) each. 
b.	 Lieutenants in Districts 3.4.5 and 6 shall be assigned to a non-rotating 
schedule ofone hundred seventy fOUT (174) tours of twelve hours and twenty 
minutes (12:20) each. 
c.	 Lieutenants in Districts 1.2.7 and 8 shall be assigned to a non-rotating 
schedule of two hundred eight (208) tours often hours and sixteen minutes 
(10:16) each. 
d.	 All cwrent Administrative Sergeants and Lieutenants will continue to work 
eight hOUT and thirty eight minute (8:38) tours ofduty. 
e.	 lCT.F. tours of duty shall be subject to further negotiations. Ifunresolved. 
shall be referred to Arbitrator Sands. 
f.	 The M.T.A. will not implement shifts with starting or finishing times between 
midnight and 5:00 a.m. The number of platoons shall be subject to further 
negotiations. ifunresolved., shall be referred to Arbitrator Sands. 
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7.	 New CoHective Bargaining Agreement: 
A new Collective Bargaining Agreement incorporating the terms of this 
agreement shall be completed within ninety (90) days of the tIlls agreement. 
8.	 This agreement is subject to ratification by the S.O.A. Membership by April 20, 
2005 and the M.T.A. Board by April 30,2005. 
Agreed to on behalfof the Agreed to on behalfofthe 
MTA: MTAPBA: 
~----
MTA Director of Labor Relations 
20f3 
Appendix "An Revised 
Sergeant and Lieutenant Wage Scale 
Retroactive wage adjustments shall be applicable to all current employees, employees 
who have retired and employees resigned with a vested right during the term of this agreement. 
8/15/01 8115/02 8/15/03 8/15/04 8/15/05 
3% 4% 4%+SUPp. 3%+supp. 
Sergeant 1st year 63,539 65,445 68,063 70,786+1,081 74,023+2,867 
Sergeant 2nd year 65,657 67,627 70,332 73,145+1,117 76,490+2,962 
Sergeant 3rd year 67,775 69,808 72,600 75,504+1,153 78,957+3,058 
Sergeant 4th year 70,599 72,717 75,626 78,651+1,201 82,247+3,185 
Lieutenant 1st year 72,709 74,890 77,886 81,001+1,081 84,544+2,866 
Lieutenant 2nd year 75,133 77.387 80,482 83,701+1,117 87.363+2,962 
Lieutenant 3rd year 77,556 79,883 83,078 86,401 +1,153 90,181+3,058 
Lieutenant 4th year 80.788 83,212 86.540 90.002+ 1,201 93,939+3,185 
A Detective Sergeant shall receive $5,200 more than the corresponding Sergeant Salary listed 
above. 
ATTACHMENT
 
MOU - SIRTOA/UFLEO
 
MERGE
 
MEMORANDUM OF AGREEMENT
 
In consideration of the mutual promises and covenants contained herein; the United Federation 
of Law Enforcement Officers (UFLEO) agrees its union will no longer represent sworn police 
officers, detectives, and sergeants of the Staten Island Rapid Transit Operating Authority 
(SIRTOA) Police Department; UFLEO agrees that its members will become members of the 
MTA Police Department (MTA PD); the Metropolitan Transportation Authority (MTA), 
UFLEO, and the MTA Police Benevolent Association (PBA) agree to the following terms and 
conditions to effectuate the transfer of UFLEO members into the MTA PD represented by the 
MTAPBA: 
1.	 UFLEO will no longer represent sworn police officers, detectives, and sergeants 
for the purpose of collective bargaining as of June I, 2005, the date SIRTOA 
Police Department employees transfer to the MTA PD (the "Transition Date"). 
2.	 The MTA shall transfer all former duties and functions of the SIRTOA Police 
Department to the MTA PD as of the Transition Date. 
3.	 The MTA and UFLEO agree to terminate their current collective bargaining 
agreement (CBA) regarding the SIRTOA Police Department as of the Transition 
Date. Upon the Transition Date and termination of the MTA SIRTOAJUFLEO 
CBA, the MTA and UFLEO agree that the transfer shall be in full and final 
settlement of all claims and rights that UFLEO and its members have or may have 
had up to and including the Transition Date. However, any cases pending as of 
the Transition Date shall be resolved by UFLEO and the MTA pursuant to the 
terms of their Collective Bargaining Agreement. 
4.	 Effective upon the Transition Date, all sworn SIRTOA Police Department 
employees shall become employees of the MTA PD and police officers, 
detectives, sergeants and lieutenants shall be represented by the PBA and shall 
receive the compensation and benefits, except as modified by paragraph 7 below, 
to which they are contractually entitled under the appropriate PBA Collective 
Bargaining Agreements based upon their years of police service. Police service 
shall mean original hire date as a SIRTOA police officer, except as modified 
herein. 
5.	 In furtherance of a smooth transition, the parties agree that all current tours of duty 
and work schedules of former SIRTOA sworn police officers, detectives, 
sergeants and lieutenants will continue until the MTA PD implements the 12 hour 
tour system. 
6.	 The parties agree that Article 11, Section 5 of the current PBA PO CBA and 
Article 10, Section 5 of the PBA SO CBA shall not apply to employees of the 
Southern Region until January 1,2006. 
7.	 All sworn SIRTOA Police Department employees in a represented rank/title other 
than that of sergeant prior to the Transition Date will be transferred to the MTA 
PD in the rank/title of police officer. All SIRTOA Police Department employees 
in the title of sergeant shall be transferred to the MTA PD as sergeants. 
8.	 The Borough of Staten Island shall constitute the Southern Region for all purposes 
under the PBA Collective Bargaining Agreements. Incumbent UFLEO members 
shall be placed by rankltitle, in seniority order, on a seniority list for the Southern 
Region. For purposes of seniority, all incumbent UFLEO members hired into 
Police Service prior to January I, 1998 shall be covered by Article 22(1)a of the 
PBA PO Collective Bargaining Agreement and Article 20(1)a of the SO PBA 
Collective Bargaining Agreement. 
9.	 Incumbent UFLEO members hired into Police Service on or after January 1, 1998 
shall be placed on the consolidated seniority list for the Southern Region, pursuant 
to Article 22(1)b of the PBA PO Collective Bargaining Agreement and Article 
20(1)b of the SO PBA CoHective Bargaining Agreement. AJJy police officers 
hired on or after 1/]/98 will be placed on a unified seniority list and will not be 
subject to any territorial limitations within their assigned region and the borough 
of Manhattan. 
10	 UFLEO members transferred to the MTA PD as of the Transition Date who 
voluntarily transfer out of the Southern Region shall forfeit their regional seniority 
date and shall be placed on the consol idated list of the region they have transferred 
to with a seniority date equal to the Transition Date. For officers with the same 
unified seniority date, their original regional seniority shaH prevail. In the event 
an officer has transferred out of his/ber original region and requests to return, said 
officer will retain his/ber regional seniority provided transfer back to the original 
region takes place within eighteen months from the effective date of the original 
transfer. 
II.	 The parties agree that sworn officers of the former SIRTOA Police Department 
hired on or after 1/]/98, for purposes ofJayoffs, shall utilize the Transition Date in 
lieu of their original date of appointment to the SIRTOA Police Department. AH 
sworn officers of the former SIRTOA Police Department hired prior to 1/1/98 
shall be covered by Article 23, Section 8, Subsection 2. 
12.	 The parties agree that when Section 1266-h 4(b) of the NYS Public Authorities 
Law is applied to sections relating to service of any kind it wi)) mean only police 
service rendered while an employee of the Authority or its subsidiaries or 
affiliates. 
13.	 All sworn officers represented by the PBA formerly represented by UFLEO, that 
become employees of the MTA PD shaH be covered by Article 10, the MTA 20 
Year Police Retirement Plan, of the MTA Defined Benefit Pension Plan (the 
"MTA DB Plan"), provided however that no such employee shaH be entitled to 
retire under the MTA DB Plan until the employee has completed two (2) years of 
active police service, commencing on the Transition Date. Employees who die or 
are awarded a disability pension pursuant to the terms of the MTA DB Plan shaH 
be exempt from the two year active service requirement. In addition, the MTA 20 
Year Police Retirement Plan shall be amended to include as credited police service 
(I) a)) SIRTOA police service; and (2) a)) police service as permitted by §343 of 
the NYS Retirement and Social Security Law (except as modified by the 
November 24,2004 Agreement of the parties). Additionally, any fonner SlRTOA 
officer who retires under the MTA DB Plan, without reference to the benefits 
provided by paragraph 15 below, shaH be eligible to receive a lump sum payment 
equal to the employee contributions, with interest, made to the SIRTOA Pension 
Plan for such officer's non-police service. Provided however, that any such 
officer who waives his rights under paragraph 15 below, may receive such lump 
sum payment after such waiver is executed. 
14.	 Notwithstanding any provision to the contrary, the benefits under the MTA DB 
Plan of any former sworn SIRTOA Police Department employees who had an 
accrued benefit, as of the Transition Date, under the SlRTOA Pension Plan greater 
than that provided by the MTA DB Plan, shall be based on such greater accrued 
benefit. 
15.	 All former sworn SIRTOA Police Department employees now represented by the 
PBA, shall contribute to the MTA DB Plan at the rate determined pursuant to 
subdivision (d) of 10.4.01 commencing upon the Transition Date based on his or 
her age on hislber date of hire as a SIRTOA police officer. 
16.	 Unless stated otherwise, any issues concerning this Agreement that are not settled 
through negotiations will be submitted to expedited binding arbitration. The 
neutral arbitrator will be selected pursuant to AAA's procedures. 
17.	 Amend Article I of PBA Collective Bargaining Agreements to reflect that 
traditional police functions previously performed by the SIRTOA Police force 
shall continue to be performed by Authority police force. 
18.	 The MTA agrees that upon the transition, the PBA's bank of 4,000 hours ofPBA 
release time will be increased to 4,300 hours. 
For the MTA: 
5J~/ur 
J. ellaverson Date
 
Direc r Labor Relations
 
ForMTA PDA: 
~y~:0) 
President 
ForUFLEO: 
~~6~ddr 
mmas Piccirillo Date
 
President
 
AMENDMENT
 
HIGHWAY &
 
BRIDGE SAFETY UNIT
 
Memorandum of Agreement 
Jt is hereby agreed between the Metropolitan Transportation Authority and the
 
Metropolitan Transportation Authority Police Benevolent Association to allow for the
 
following agreement as a pilol program. All other provisions of the Collective
 
Bargaining Agreements shall continue unchanged.
 
1. Highway and Bridge Safety Unit:
 
The officers shall be assigned the patrol schedule and shall not, routinely, be re-assigned
 
to other functions; except thaI, officers may routinely be assigned to law enforcement at
 
rail road grade crossings. Officers shall not be utilized to cover patrol positions to avoid
 
patrol overtime assignments. Officers shall be assigned to report to District 3 Hillside
 
and District 6 Hastings to the extent feasible based upon the needs of service. This pilot
 
program will remain in effect unti I January 1,2007. Either party may cancel this
 
agreement upon providmg 30 days written notice to the signatory below. It is further
 
understood that this pilot program agreement is made without prejudice to either party's
 
position regarding railroad grade crossing enforcement work being preformed Highway
 
Umt officers under the current collective bargaining agreement provisions.
 
Agreed to on behal f of the Agreed to on behal f of the
 
MTA: MTA PBA:
 
~~ ---~~--
Michael St isich,
 
MTA Di ctor of Labor Relations President MTA PBA
 
Dated: ---j~'""--_-+-__~ _ 
------------
Memorandum of Agreement 
It is hereby agreed between the Metropolitan Transportation Authority and the 
Metropolitan Transportation Authority Police Benevolent Association to allow for the following 
agreement as a pilot program. All other provisions of the Collective Bargaining Agreements 
shall continue unchanged. 
1. Highway and Bridge Safety Unit: 
The officers shall be assigned the patrol schedule and shall not, routinely, be re-assigned to other 
functions; except that, officers may routinely be assigned to law enforcement at rail road grade 
crossings. Officers shall not be utilized to cover patrol positions to avoid patrol overtime 
assignments. Officers shall be assigned to report to District 3 Hillside and District 6 Hastings to 
the extent feasible based upon the needs of service. This pilot program will remain in effect until 
August 15, 2006. Either party may cancel this agreement upon providing 30 days written notice 
to the signatory below. It is further understood that this pilot program agreement is made 
without prejudice to either party's position regarding railroad grade crossing enforcement work 
being perfonned Highway Unit officers under the current collective bargaining agreement 
provIsIons. 
Agreed to on behalf of the Agreed to on behalf of the
 
MTA: MTAPBA:
 
~/ '7' .. -­P/-;;' / 21­~ ~~ 
Michael St~isich, iayITlOl1dGi~ 
MTA Dire6tor of Labor Relations President MTA PBA 
Dated: Dated: 
AMENDMENT
 
347 Madison Avenue
 
New York. NY 10017-3739
 
212878 7000 Tel
 
_ Metropolitan Transportation Authority 
State 01 New York 
August 15, 2005 
Raymond Gimmler, President
 
MTA Police Benevolent Association
 
181 S. Franklin Avenue
 
Suite 303
 
Valley Stream, NY 11581
 
Dear Mr. Gimmler: 
I am writing to confinn our mutual understanding as to the number of supervisors per tour 
allowed to be on vacation at the same time in the Communications Unit for the upcoming 2006 
vacation schedule selection and thereafter. The Communications Unit will be treated as a 
separate district for vacation purposes only. 
Agreed to on behalfof the MTA PBA by: 
-_..//:~ /·4/-~/ :[//(-0) 
Raymond{]immler~President MTA PBA 
The agencies of Ihe MTA. Perer S. KalJkow, Chairman 
MTA New York City Transit MTA Long Island Rail Road MTA Long Island Bus MTA Metro-North Railroad MTA Bridges and Tunnels 
ATTACHMENT
 
PATROL-2
 
PLATOON/TOUR
 
SYSTEM
 
rB/I0/2005 16:Jl FAX 6Jl ~4~ 2~B7 DAVIS & llER3H, LLP 
LETI1:JR. OF UNDERSTANDING 
11rl8 LettK of UI1lierst.anlE~.g 8hall c1adfy 3Ild supplement the Mc:moranduIns of 
Agreement of the P .B.A. 3lld S.O A. .Bngaining Unita dated 3125/05 pmtaining .10 work: 
schedules; SectIoDB 3 and 6, respeotiy,Jy: 
1. Police Oftlc~ DoWt ~ives md Superior ~ &1:mU be deployed over t\\'o 
platoons (tom' hours) of12 ~ 2O:I rinutes es.ob. Detecti~ shill h:a.ve the option 01using only 
one platoon. The ono 0( two platoont utilized by ck::teottves may vary wltb the stsrt gnd :fjnJ8hing 
tUnOfil of patroL The two p1:ll.tnons trIi Iizod by each pB1I01 dktricl may have varying sbIrliDg and 
.finishing times; e.g., District One I'] l.y use 7:00 'IUD.. • 7:20 PJJl- and 1~OO p.m. • 7:20 am. as 
their two ~ons> but District 'I'hru may use 9:00 a..m. -9:20 p..m. and 9:00 p.1l1- ·9:20 lU1l.. as 
their two pIatln. Chart selection. sbill br.llll3de in AnguMt~ zOOS to be eftective in 8~. 
I
 
2005. Therea:flt:r. aU vacations, cbru I selectlOD.'l: mdtOf' ohmt ~ R1uill be Il.I.Bdl!l Octobar to 
be effective JL of the following ~ however. the first mmnal c.hart and vacetion selection 
shall be made ~e ~eoond wook ofNo vember> 2005 to be effixtivo JlUnlaty 4, 2006. 
2. hould the Deps:rtmM t desire to implern.ent three or IJ1£)[O pJatooIlS, it DJllSt notify 
the PBA/SOA' writing and COIIlIII.f; I2.CO negotiations :regacllng the additimJal platoon.c for thirty 
calendar day! date of receipt of notifiCHtion. 
3. ~ the parties am umd.)e to Bgree. they abal1 flChcdnle a hearing dm within d:rt:y 
(60) aalendar ~ from the exp;r Ilion of the thlrty-day period, and 8llbmit the _ 
kb_J1 Sands Ih< fum[ dd.et _OIl. 'Ibc partiea __ to llndt 1M heoring 10 _ to day 
aDd Teq1lOd an ~"tcd decision \\; bin seven (T) days. 
I 
U~/lU/~UU5 l~;JI FAX 631 543 2~87 DAVIS & HERSH. LLP @OOJ 
can implement additional platoons.. 
5. AU otbex pro\7isions 0 f the Memonndunt of Agreame:nt between f.lH, parties Mall 
contm'DO to be effectivo. 
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